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TG, ThA T T, T T TR 3T UH ST qThet [0l UG, ST
e g1 qHF-g97 ux fAteaa e S, afeatea givr;

(i) ~ wemEfAE FHATGE #H, FA-AHE, IT FA-A=E, AT TA-H4,
AT, AAE: T aieds, Taus (qiaend), qrar Afgwet, [
Tf=re, FEARET T8EF i UH o7 Y9TEEE 9, ST 999-997 9% 9 g1
fafafesa foru stmo, afeafoa g |

17. gt six Ry * e afFam--
(1) &eae § 7+t 92 "= FEmee gy 9y S g a1 i A i et 9w
T8 fafve=a wea &t afda grft fF fafere g2 geame & FHa1iEs & a0 | 9 =
IqT T T T ST ST |

(2) == 9T EATIT FRT 9T AT g al 98 & (Haee ST o0d FA-ar=q g @arog o
SO 37 fosmoa ¥ fBfRfese ade & e areq /9t sraeAt a7 g gt g
el * oo o garg F forw qor === afafe grr s gfhar F oo = e
STOAT |

(3) ST-utfa=w (1) ® foht ara # gra gu ot afs & 78 aqf~a aw=ar g, ffy= =i &
o e T JeETee 9¥ =7 AT ST ST qHA-HET 9% qTeq SAEdl 9 gHEd
ot afafat g f=m BT ST g sie 39T FreTient &1 99T-a9T 97 9
T ATTFHAT T3 HT ARAT F AT YT FaTe w3 & o0 [aes w1 4=
STTOATT |
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(4) T sefera Yot & o MgEaa fed 997 91 =0 999 § Hald 93 gl 9a97-
THA I T 7T 0 Saert 3w sTqaert &7 STa<or HT |

(5) fafsr= wat & foro ot Mgy, Mg wfea === afafast f ferfet o T
FTRT 3T STTOAAT, AT o=

(F) 37 e (e st & 9)

(i) sreer — s

(ii) TEET — FATETE T A< Teh (90T |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 T & A1 TEe T |
CIEEIRE

(i) sTeTer — A9

(ii) TEET — FATETET T ATHAIGE T (AT |

(iiil) TEET — ATHF AT FIT ATAITST TAATHAT 6 I & A1 TG T |
(T) TELFT A, TEIEAF A=Y A A A IS

(i) srerer — e

(ii) T=FT — TS FIT AqAITST (A=A % 99 & o1 qae7 |

(iii) T=eT - Tag fAawmery, R 4w, few o === G s @ g,
faramTTeer g emfia 92 it s yrteufa § Feae g |

() T qf=a
(i) sTeTer — H=erh

(i) TEET — ST Q9 AT GHRTATEAAT § | T Hh1ATETT AT HlS AT |

(iii) T=TT — A F A AAEad, SEE 7w Geows g, g e+ G
aaeg ¥ f9=1 2T |

(F) ATCETHS, T & I AT TG
(i) srearer — s

(ii) TEET — ATHF AT T AHIST TAATT F G & i qa 7 |
(F) T (F) F ITAdAL T G qHeA1hT AL T 9T
(i) srerer — s

(i) F5=T — Aok g AmHAfese 39 Aeas a1 "FEmegst § ¥ s
TRTATETT AT Fls AT |

(iiil) TEET — ATHF AT FIT ATHITGT [AATHAT o6 T F &7 q37 |
(iv) =T — FATRRATd, Hag AammeTer a7 £ 9= |

(F) ST FA-Af=~a, GgAF FA-A1=d, AQIAHR, AARF AT 7O, W ATTFHR,
SR, FrfFT sfesrd o aug '+ vait & avff s wermafaes sfix aa it 9

(i) sTeTer — TH=9r AT IHHT ATHIAGIAIT
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(i) T=¥7 — fAQa® g AmEAiese Y- a7 Ghrarede § ¥ U

TRTATETT IT HTS =T

(iii) TEET — AT o T ATHASIAAT

(iv) IS5 — F A9 |
(ST) U =T 9&1 & ATHAL &, SV (F), (@), (), (F), (F) L (F) F Nefiw gAlag Taw°0 5
ST Al o § ik ome forg e Mgl st §, w9+ afafe Aefefea &
IEEETECE i

(i) srerer — TQeTh AT IHHT ATHA T

(ii) TEET — AT FT e ATHIAGTIAAT

(iii) FEET — FATRRATS, a5 AamWTeTe A1 T A=A

(iv) Fa&T — 39 g7 AHiATEse §eT9 & FHATG ! § F UH 9w |
(=) FAT T 9=t F Al |, Feeew que FEwgEr v F3e aufadt w7 o a7
HAT, ST 39k FIT R GHEAT ST |

(6) ST ST AT AqH=T AT AT o e 3w & sreateiat % foru smefer 9ai o

g & fom aft === afmfaai § e g saqaied 99 § U ste=ra s av
T AT ST AT T 7 [Oe = 1 qaeq |feferd g |

(7) === AT FT Aeqer T4 AT AT AT F 6 (0 SAAIEGT Tqat o T UEr
ST FErerosr ST T FeraTT ST SRt it sifaw fRrwrfer § ST 981 oR |

(8) 3 Ual & fHama, S+ ™T FidtT T3 Aeary, FAT il oI TS SATehia el o,
faferer uat % forg a7 it wgard siw qEad e o od qaua-a9g 97 91 geT
fatatese i st

(9) 3o i FUEATT H, HeAT & 39 Faerd a1 9T & et e, S Faas #
FAHT Hcied| T qTAT FA o [o70 [Tad FohaT 1At 8, I3 GiHiadi &7 eTeqer g |

(10) STET 9% TAaT & e 9T AT STHAT FIT AT AT 7, T ATHF A1 AT FeqeT T
T T UHT d@ 999 FiHTaal 7 ToT FT TohaM, S ST JIH 6l qrieTadr o
STUTETT BT | TH YT #0f T (Agd a1e ZIT STHITad =l SITudT |

(11) STET 9% HEATT 6 FHATRGST o Taed § F T g 97 AT 8, T I g 919 F
SIS T STATe o ToIT eI &7 | AL T 8, Tgf dle ATATA a0l ST aATet! Trehar
STErh T T |

(12) st& g 59" g 937 ST § 99 [ & Rege & od doeer grr [ara i
STustt sfY fasmoa & AR o & siee g 73 smaeet o =gw gfafy g
o= T St

(13) TR == |fafa &1 5 FF AT FATE 999 T & Bl geeg a7 a6
FITEATT o ST IT T Al ol STUS(T |

(14) S&IT9 & AT 9T & ATATHT g AT+ ALAAAT I UH JTAT Aed Faed (w0 ST Fal
STt 29 fAfaeT 9 g1 Fug-aaT 97 sratiRa R S

(15) =r+ft Mt &t RO TS FT I SETAT S5 H a0l SATOAT |
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18. (1) 15 =T, 9T €, GgMF G, YA Ssq G, AAqMT A= i TN Gh1T
RgfRFaa—eae Nz s= 98 (990 giora FT Fet, ST 8819 & o9 Jal § q7 1§ 9T
fafert & stk = & =1 f &9 & Freqarfoa gt &er |

(2) HEATH HHTH T HIFd MIFAAT FT T, ST UH [aedT i i 9%, S0 are TodH qree o
fafafe=sa &<, srqeem & forg = foreor = forw =m =T & forw 3or o sfiaw 3 arge Rl s |
& AT STOAT qHT |17 FT gdT g | el @ qaey & qmoer #, FtEa & R & ad 9w
LA 6 AR RETal & sTeqefid i |

(3) TEATH THA-THT U<, HEATT il ATTITRATA AT UH SATHAAT T IUAHAT, ST SMALTF THAT
STG, T €419 § ¥@d gu AT & 9 faqia®, Sidited, agid® qhd S T 1Tl
e T T | 1S, F9F-90T 9T 34 Headr & gatera anraslt g = |

19. FHATIAT it FAT F [T AT o7 TAT IThT SASSAT T AALTT FHLAT-
(1) FEATT & FHATAT o (A feriEd Tart ghi—

(F) TITIT FHATL

(@) sTeaTT FHATN

(1) |fEET 9% FHETET
SULIFT T AT o [oIT HaT & Heed S ord o g, ST Se= ! @' | &1 9% 3 |
(2) fafAfde yrsEt & arfaiat siw Fwet &t geerdarn, Ffam-vae af % oo -t
Wiﬁﬁﬁw@wwmﬁamﬁ@aﬁw—wwﬁ%&ﬁiqﬁaﬁﬁm
SidHll<d hT Hh T |
(3) FHAT, AT T § AU TU A ag =0T RFHi gy g giv |
20. FHATRAT F frT wrd o< glaemi—
(1) 9= FH=TRET &1 e wred siw giaemd Suasy g, s Ay o= § safea fro s
TAT I IT AT UHT A & Tfa qg=t 7 § 60 70 3uaer & S qame g |
%WQTW@:WW%WW@ﬁHW&W&WWm@%W

|

21. ITFARTRAT & et X fAfRe==t 1 srfavmmoe qut fafees searai—

(1) STERTRAT & T reer o ey ga-af=a % a7 =0 [faa T g wfgsa T o=
ST o ZEATe | ATAIHTIO R STor |

(2) FA-T=E T HEATT % ATH H a8 FATAT AT TRIT AT IHeh 965 AT ATAT AT Tl | FA-8 =
& srafeata ® o1 59 =0 Mfvc Mo gy witesa 631 S0 a9 ST fa-ai=a a1 9@ $d-
aa fAtds Fasal § 96019 FT TTAEied w9 ; ATt 9% T Teqreas(i 9¥ geareay HivTl
TAT UHY farfere swrdarieat ® Seam it AT & ATTARTA T TR T |

22. T, e, F% TS ST o gfad—

qre, HHT-IHT 9T Hide @l e 97 et deators gEer, s Famn, B=medt a1 o= #1g,
S Fa F% AT &, T FT GAT F GHAT, g AT HT T, AT T FHIAT AT a8 T
AT |
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23. T, A=, % THTT &7 TeTH—
(1) S T =1 o= sie &g 9T 37 9 & IHe T T4 I7 ATATEF A= 6 ATCETe
H TET SO, ST HEAT o reAforeh wHaTgal ° o [Maerd T F9i+q i Hegea o s

i o e &t T |, aREAfat § UHT 90 6 7, e T T A7 T A Tg 0 F
THAT T 39 UHY ety & foro, st Ao s e § swg-guy ox fafafesg w, safagers ar
et o foramT & Sreaforss F=TEs & STEHTe 6 STefie T T |

(2) e, 2o F [H=er i aremor [Ea0r & 7T Td gu, 39w ATATa & refie At
F forw Icaeardt grm |

(3) LT T A T@ T FqeT gIIT (oh T2U0T, ST 3T AshTe Temaiae T o7 fhamaery sfiw
TEATH o ITERTRAT TAT Aeers & PfReaa F7 agr@® 9re 63T S1ar g | 98 UH 1= Faedl &7
A BT, ST 39 Haer g |17 S0 |

24, LA foadt, FrAgiadl, GERATEQAdl, TEhl Td TR HI ST T—
(1) FE, THT-TAT IT ATTEATAH, TATARAT, ATHITT U T TiFee qAT T+ Tql I 97 Al
&1 I 20 S % forw sredrarefea, grergfca, agmar ied, Ta® Ud QEEhtel i ST T T |

(2) FEATT THI-THT IT ITH & T4 o (o7 [TERIT T T, AT 3fT oI [AAie=d Ha |

(3) Tux Ifeataa yaeET & forw e it [Afeat & sifafera = ¥ wrea [feat &1 ft ST
TR ST T |

25. G g7 o I i 57 THR—

(1) T =, S A= Frnat § gaer f&ar T 8, 98 AT % 60T ST o= UH HIaw,
S 38 werer foar 4T 8, 7 72w w3 & forw weas qreafores av & forg Ut srearad fi e v
I T, ST GAF-T97 9 9ug g afafesa fifa & sqamw a1 g [a f e

(2) Fer HHe & TRHT & TAATATAT AT Bl ANIAT-Hg-aTed TEIAAT FATHT HLA o o0
AT ST ARTRSlT g & EfFe=a Fam |

26. g™, e & g i areda—

(1) Tt BT, STATq ATHEATAS, TATTH AT AT AT, HEATT FIT M ¥, T {&d, qrearsred
TETE BTl TAT SIATATHL AT =027 | a4

T AT AT § (aereh, S, Fieaams a1 STEAar 7 §eT % I & 918 UHT 97 9%, ST
TH TSI o o0 THT-THT 92 ATHIAT 0l ST, TZ o o0 STIATT L ThT |

(2) giet 3T Frmardl § s [Faret =0 JAe & forw [Haeme & Sqared & aredt g At
lEREIEIRIEC kTl

(3) YT BT TAT FTAATH & U, UHF qTeH NI A TAgLFd ATeHl qAT T FHATERT ol HE&AT
g M, ST AHA-A9T 9¥ A9 g stagrig fit S0 |

(4) ATET ST HEAT ATSA & g HEAT & AT & Gaed] T oreq u soa | e g
et et srafer 3 foro i sy, S A fAfRfewT w2

(5) ATE T TIFT ATSAT I UH Ao Hacd (hU SO ST THT AU T& &l SAT0IH [ I
ST HHT-HAT G ATHI(RT 1 AT |
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(6) TS FEATATHN AT ATETH gTAl o (o0 UHT FHATRIL LT, ST ATT9TH gl, Grord HLd AT
o= & Tk |

(7) BT AT 6T 9T, MaT o o 19 3fiT sv T 96T AaT9 & g1 3i< SrAarEl & Jae
FT I FT AT I a9 FIT AR (FIAHT & AT T |

27. 919 ITIET T&T faham STT—

(1) AT AT T&T T ST Zq THT T&dq9 Hide g1 60 S0 ST qfte & forg Femedet il
T T ST & 93 1S it Fgatd suferd g |

(2) ST T AALTF Bl ATS T AL AIS Al AL T FATEAE HI UHT Teq 1 TELT HT T |

28. IYTFET T ara« forT STaT—

(1) Hive IUfeAT i AAQ F3A a1 w7 & FH I-{dals 9aedl & agad & Irid [aaw dahed g0
e F el STYFT S aFe FEO F qeAT geT AT safaa & y' A g R sty ar
Srerfore faforse IuTfer AT sTaca foReT STHTOMT=T AT FRvATHT T ATTH oI il [ERTier T qeh

T UHT Fil Hahed dd T 1A qal [6dT ST S T 39 ATad &l ST Tg ATEAT FLd g0
forfaa ® =7 7 3 & 7€ 21 & 98 UH 999 & Hiae F0r aaqry, S g § AfAfEse g & var
T FT T 9T (AT ST 3T 38 el d, AfQ s gl, ohT ST d ol &l 976, ST 98 394
T § TE HL, T T2 g0 = w2 o m@w g |

(2) T Hive it ArerTfer ux =T w0 & Furfeata, surfern, fReamrss, yHor-a=t a1 defors
farferee IUTier T aTo| o AT 79T § Heferd sifaw straer 9T e |

29. ITHIT UgHA FT GIET—

(1) FEATT ST i 9% S RameRerTal § SRt 3T gl i agTidT T SadT H T |
(2) 9T TH HALATHE hATHeA Tl o (o0 FAFEAaT T&TH Fdd qTel STLFT (HIH FA7 FolT |
30. ST, &T 3 Tag—

(1) TEATH SreAforsh T&er ST T FTHeGTS, Sk Siavia soAaeiae a1 e =7 § qureti=
ATYAT AT THEAAT  ATLAH | ATTRERT afda afemms Fwrsay 6 Thenar @ 8, § e et
FHATER, GO EHAT 3T AT SATFHAAT il ATALTHATH I T HTA o ST, ST AT TG Garelt
STITSIAT o ITIFT ATl o6 oI T SIS FHT T |

(2) HEATH IUTFT G ST TLAAT FT ITGY FLd THT TH TASH & [0 GHIH i a9
ARl g STTeahtera T T |

31. HHTET T SR stremoya [Afer a7 T -
(1) "eam Fo=-foe =at, S| qewel, &9, |qaq (o, g forar onfe & oo S9raai &7 Ser
HRATT AT SEehT T AT LT ATALTHATHN I UET (FTETT & T FohaT SI7 798 |

(2) e, fo-toe [Afea o =ar & st T $it sy [E a7 Joaw geEt § ¥, @i
Fel UHT FTAT Aa97F gl = [Aie=i o &ai & a=di w7 giord T T ST S=0rd Tt 6
HTEAH | TS 7 TG FHT TR |

(3) IS qATaHd SIS & forw UHT IUFq =910 Giord FT ThiT ST a8 T8 SIFHaETT & a1
T~ T |
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32. gaq favet wrdwy--

Az FeTe g7 "qad frar FrEw it 2T w9 % e v @ s ugfh g w57
AT | T 36 Fael H ITLFT STH 37 aniaeli Frgia stferenfaad T aom |

33. Nt afdq srfaem wrfwa--

e WY afda sfenmy e T gad9 F37 F forg ST §3=mT o agfaat ghoa #2
THAT AT 1S oY = gy | a9 as 999 A arrest Agra srfeawfea w2 7 |

34. eAfOre SfiX YT STHY T GG FIA & [T ATeqcal T Ford—

TS SreAfor 3T SATHATT SchY T HALT FLA o (o7 FHoAl AfAaaaw, 2013 FT 97T 8 3 TraTeel
e srfarfea, 1860 (1860 &7 21) & el 9w waew e (wardie) s srfeaaat #ir
TATIAT ¥ o ToIT Iuerd S99 i ArTeefi Rrgia sfarnfaa &% e |

35. gfAawt =1 Ae=w

T T IRIATET 997 396 FohU 0 Iuaet & fFea=a & gateaa afy gedt aw 9 & Afqes sifaw
2T |

TILA T
[Tﬁﬁw12(1)§'@"]
e i aar Hir gfaer

T TU TR TF Ia R F TTH A (& za# zae go=Tq fAegea
=TT Fgl AT g) T TAFE 6 &7 § FHI-HH7T I FAT-HATET AT TR FEITT
iR, 1961 (1961 71 59) F el v |t Srenfrhr geam, fers (P zad o+
TEAT HEATT Fgl TAT §) o AT ST AN ... & AT TR |

“HTIE I SrRRenr e Afefaam, 1961 (S| =98 =0 qe=rq srfafaay wgr 0 8) it g
17(1) 3T AR A= e, fHare s afqgw, 2017 (e 98 3896 9997q ai=ae
Fgl AT g) & IRHIH 12 & ST-aREaw (1 )%ﬁaaﬂwwwa%aﬁﬂﬁaﬁﬁﬂwﬁ
Steafea SRRt e arug (G888 28 7997 TRUE FET TAT ) T o, FUT
forT wfeeT av "o & Maerd & &9 § [ sataq it [giEa w1 gy aqaed g |

qF T Aol F Aregeasy oY T TR HH9T: Aferied F fed 8 -
(1) AT T TE FOL ATATAR T TRIATAT oF I ITeT T, [Tk ST HeAT M g,
ST IET T TRAT T FHAT SATUIAT HET 98 qHI-99T 9% e AT Ifte FHEAt
T AN 7T 0 ST A q9T-H9T 92 g gam af |
(2) T =E T AT TE TS LA o0l ARG H ..., FUT T T & forw
FT & AT FAT § T | T AT FAT SfeaAfaa Tar & srafy it qarfeq 9%

R safar Foae a9 &F T & FF g T STl 997 I AeAT0F a9 A Afaq ardg
TR ST T, ToreH e =afea #ar &t I arer &1 q97eq HLdl g AT qead au

&T o T AT &, S AT T2 gv |

(3) g =afaa |eame &7 Y= e ST FEwET ATawE SR a7 39 AteaaT
A IR § ITaterd ofaadl i Fdedl Aigd eI o7 QUIERTolh Ha9rd & &9
H GEATH T HAT FHT |




[am 1—&vg 3(i)] WA kT SIS @ STHIROT 863

(4)

(7)

(12)

e =afar |eIT9 il §aT § S(O4T 907 99 AU S =0 Ha qo1 3Fa
sterfeaw iz afff=at o ser Sudet % wexefi g | oY F4T % S AT SEE
Hqag 7 g At T ATuTed Fils SHaRd 97 98 1, e ag v gor g,

e S AT /T SITUAT T9T GaqaTe, W sa1ad T3 SHHT 9T R |

Aea it et sater & qur aa9 @a ger & T sater & e st |ar &
srafer o e, g =& T & ALINF I I AT AT-F< 6 Fefie
T2 U EHA T | T AT et a8 Mgaa =afea 9 & arge IiaH=ged 9
FAT STTAT &, ST ATA AT T AT o LT ST FdT S T o gidT, ST AqTHH
a1 g Bffea B s s afifem, R s wemd aar T
TTAaReTcHe T, TS STH A, ST HEITT & FIHT & AT T9I-997 92 A=7 g,
STC 4T |

g =afaq, =7 Podl & o= st #ar % 3w, afe T s "o |
TTagET 9T 8 a1 F3Fa =2 & g 96019 & FHagai i ol & SIqare ared
7T SITT | srer aT amHe ®, FgEa e @ & AT B TAT-A0], T
TCRTT T T2 GO TOITAT (TAOH) gTer onfara fohar Stros |

THH 9T satate TRt ara & gid gu i, e st @ aF o=y |e T g
o= 7 F% fean U, aq9 @A § 9T gari=gicd wraai 9, S Se_T g0
faw ST, Rt qaT % wrER, S 9T g sEaria R ST, quiaEr a1 ST
ITeq FA T ghaTT g | a8 HEATT & FHHATGRl & Taed| il TaT il ohragl A

orat § et g o forg o arr g |

R =afa g o Rt =7 U R, S AT gy 99T S, F el wear
AT - TaahTer AT FHATAT T AT ATAT el & [T THAL T |

A =i deam & afvae # aredw e R afssa smam % o, S @ere %
9T AT G #9X TR T S0, gahaTe g, At e safea & afves & arg s
T ST9MT T SATAT & AT AIS TET § qIgL (a9 &l gead & Aqhd A & (o0
SEEAT A7 Fa1d1 &7 A= FHam |

g safar | & wH=TRAl & o a9 o [ a7 ve e, S 9 g
FATT S0, g7 TAT-39a ea fhcar af=at 3T Su= & gag § fFermfaese &
e T g o

A=A T ST I 9od & AT qHqed & F hald genlT & T
ATAFRTET T TAT-ATAT HEATT H HTAFE T Tl 6 [T ATAT ATT KT TG [0
ST | e safaa i R i o ffa § S eiaeer o2 7 g0 F%id a9h
& AT @y g | afe g safaa & Sea & &1 & Ba & AT Fed 6f 19T =l
STAT & a7 98 THI-T9T 9T G o 17 qdl FAAT § ITTET Sqaa7TT 9% AT
e o oI gehame g T |

=T T A =afaa @er & Raei & A 9o g W § 9 & o ger
T Ramaa & o gehae g |

g =fa g SO O @= UX TR [eaahl ol @l | ITed his T, 3T 98
S & H U9 FTF Rl T 7@ % o1 TeATes & &7 § g &f Tt | 39, T87Y-
THT 9T, A G AT HIAT & FAqam, THeT & & o o7 3 39 wraat
T TTAaTRa Fee & forw ft st foha S |
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(13) TR =afea &t HaT HiGaT 6l AaTer & T eI g7 (6T &l HI0 aqr 39

Hfaar & et #ar & e et o gw fofed # & 1€ 9 Folex 919 H gEAar &
ST TRET ot 8T T G107 qHIST o0l SI7 Fepdll | T3 ST Had A s &1
T AT o 70 SHeh G 9q7 il THA & AT 197 THH ITated gadT & aao |

[
g safa st @&, forfed o SeaT F7 TAF Fole? 919 Sl GAAT a6 AT FT
AT |

(14) T oA d & I F oo & T § freor i srEeTe § 9 @ & o

................ & =Ty i grtedta | sATT g |

(15)  TE FReT o & gag # S O 289 #07 § &l 39y qgl AT @7 8, e
T qHT-THT 9T TAT-HINTET IFT FTRATRET T A=, 1961 T5T TowT
T 3 FLTT FATT T THRAAIHT FTRT At R S |

TH AR HEATT 6 ATHF a8 & Jede 7 X M¥aq =aea F T899 33U

Sfeafera i FT STI=-310 gEaTe? F XU E |

AT SRR | & oo sfie S|t e FLTET TEF IS
gEaTeae fohu i afvae AT STRITRERT "o, foers

fReaferfera it suftafa & arfert & gearer &
T

Saq Mad =t g geara 0 e afiEw IBEED
[ERIERI AT ST degqm f3ers,

fAaferfera &t suffafa & arfert & gearax =T

[affF = 19(1) <]
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ST HATT FHTEA Kl TTAT 8, STk 91 § Tg THAT JTUAT T a8 eI e uw
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TETT 9@ AN Haga i oat u¥, dfaRsw Tafter & TEw0 & ISy Aqigd, I 99 7
FAfe & sater & o FEes # g o UEt Agieat &3 % o, a1 stedet s
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() "TAT ATIART" ¥ o--
(i) F2er & araer & "oy e St g
(ii) Tt =T FHATAT F AT § "o Afasa gl
(@) TR FHATT & "9y | "Fr & qaed”, ™ svaia-(i) afd-awl, e a1 vy
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TE 2 |
(3.) ToT FoRET aer 10T & AT STACATINT ATREHRATH o, FHls HT HHAATN I SATAT o [&AT H1
H ST q5r LT |
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11. TA=Tt =R A1 TSR
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(@) ToReT aTfoeeh Sraerer o Hae § AT STeaoor A7 fer=Teor 372+ 2
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U TaeT % fawg arfier 6t of

T UHT FIE FRATS AR F [Aaeiidd  ThT ST F a9 § g8 919 F T997q AT T2t 6
STt

25. TH AT § siqtaree Rt a1 % g gu o, Fermeaer T 7 AT STAT 7 F Ao

T o T9AT FRHT ST ST 38 TAAH o ST AT SHeh orefie AN &l &1 Al HY T,
T

(F) TR H IO, SATAT AT FATET HL T,
(@) e AT AU T T AT AL G SATSXTAT QTEAT hl (AT, HH, [0 AT F&T
ERIN

(M) ATH T TR o siraer fBham 8 a1 il v TRt &l UHT A0 Fw1ars a7 i
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TH AAT § AATate ITFY HEATT o GHT FHATRAT T AR Z1AT |
2. gfRsmeTd

TH AAT § T O HIH & FTAT FOferd 7 g1 —
(F) AREfad gl ¥ T 18 & T TATSTaTerd gat ATssd & |
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(@) FaT Fw GYRT a8 7 "qe F i ARt safe i Fafaa g9 afog & i S
ST Fded I faaTs T2 srater, | gF Aare Tiaf=giaa a9 SrEmemor sEawrer o 2 |

() TSI GEr & T 9 f&oqrs T srater & arad SaTiord et strHa g |

() ‘AGaqd gel' & T8 TAT AqATAtE IS 6 AL H AU HaT o LU a1l arad
EISCICIE R

(T) FEr | IS e, AGAqT Gal, Tatdd gel, Aoi ATeT Fai 3T AT Gal ATHIT
|

(F) ‘Gafew gl ¥ a7 27 # Ifcafuq Bl szeat & forw aifqaw 16 & @ % § fAfde
AEATAIA TTF & TaeT AT Hh1T GIT Tl TG AT T2 gal ATHa g |
3. g E AR
Tl T GEl & SATHL 6 & H QAT Agl (AT ST T T ST FHHT TATTLTHAT &1 AT Gal FoL

T o TorT Fersra ITfasRrT gTer fonet T i it gt T SR 6T ST qeharT AT arrae fora s
TATT |

4. Qe HoX FA & forg werar arferrdr

(1) &t & forw smaee H3ers 1T a1 &l 6o S0 Si¥ &% & o7+ daeq] g (Haerd & a7
fA3er g TRIHIEd TeT & TaeT &l At ST |

(2) ger Faas g a1 @& & gaer S5 fFeas g afF &1 g =T @ g, s
HS T ST T |

(3) AT FA3er® #T Yo TS FT THAT Alhd [H9F FF 6 TTEHIT | SAREAT ATHIA o
HAAT |

5. el & I i< qurreq
(1) Fer ATLTA: UHT TR & SEar get aredaias &9 § | SA1dl 8, T gl § e 39 faq
STEaT Fded TR0 36T SITaT 8 & Iger fam a7 gt 2 |
(2) orfFaT, TEAA ST 7T GIEAT AT ATHI, Gel & Tcd® avl & el Aq gl & Aqareata
T AT % el T@d gU el 6 qael AT TAT gl ol |
6. Fet 1 A

TH ATLAT § ST=TAT ITATET o HarT 39 STl o Tefie Toret e ot et fohet o T if gar
& | AT IAE T T, ATATEATT il FoeT AT i Fls AT STET o UH A1 § fafga B&ar S,
* AT T2 §U T 6l ST AT |

7. arfagica T aT0E & T R ARG HT 90T F Gel T AR
(1) TT & T&ET df AT AT (e sl ATLE & AT e el TATHd qgl ahl STUAT |

TR, Tel TP e o (oI T ATTAFTT T o fohel qaed &l AT & T, o
AT AT AATALTHAT & AT T U AT ARG AT STaw1er ofF | The &ham g, 7= & qouia:

T AT ST AFRTLT O THE 74T 47 &, &7 [Aea 39 arie a8, e a & 9997 ©2%
T IFT TaET AT HATAF T AdT § -

g A2 A T T T qeen et sraead qaragicd it e F eFr 39S qa1 A
TaedTe o1 €41 & fod # 6T 1T g, 39 M stfsra stasnrer Tt &l ST JehiT -
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(i) 3o faeame &t sEfd 67 araq [eae i safer & IR\ A< Fle Aford STawreT oved g 3T
AEeTF fAeq & T, qEad! s & T Saed® qar=gicd i qiig ol 9 garded ga,
SEERT AT STARTI ST IH T [T AT graT ;

(ii) Foreare &t srafer & srE|m & 9e

(F) AT SFH, ST qEAdl Tqh & AT IH T&F HAT ST FhaT o7, E9TH
AT H ARG F a8 HaTHged gall, [[eare i At & I 39 gal AT
SYIRT T30 ST 3 10T, & e 2T T19m; 8T

(@) FIs AT oI sTaswter, ST Eeame T Safe o I FT g, S Hdedl ol 9w o

s quTfeq a fAware 1 safer & S 9o 997 § TAarafa 9 sreed har g
Y AT AT T STATILTFAT F FTLOT I Th1Y ¥ (23T 9T;

(i) otrex AT sraenTer & eriwor §, foeq it srafer % oW, Tt e Ao sEewrer g1, av a8
@A T & AL U1 § Sl 36 T H @I STUT |

fooqor -- =8 97 % 39T F oI, T & 92 &l T GHAT ST T [ 399 gal o § THE FT
&, sraeas garAgica forg S it 9 § 0@ daa Jfs 93 997 A7 98 qE & SHET
Fded ATAH =T & FHTT gl AT &, dg IT a7 TATT | Gal & o0 fraaq 6ar g a7 941 it
FATIIIHAT o AT TL THIT THAT & AT AT AT & foreg & ag Atwi=id=a gam g & af
el FT ATaaT ThaT AT a7 a8 STAFT AT T T Tg! (hIT STUT |

(2) T FEAT FT A FHAT ARMITT adT &, TN 396 ATE T2 90T HlS Gal, I QAT & 09 AT
TIATA T IHd Aol hl ST |
g Ao, T FHATT & AN & 4 Thdl A1 |, gel T w¢ g, e [Hees it 77
H, Gel il Iad T (A ATH =l TR § =R 2l |
8. T THT I Gel T AL THI HI gel A aqiad«
(1) TTF & T & A I Ho[AT STreranrr et off Jahre it et &1, PrEd s ger o
qieaford &, &0 Aot T F F3e T A gt § gaRatdd HT T, ST 39 JI &l T1g] g
TS T2 T TG Geel i RAATel HIT, AT T2 FT GaCT IFq AT T 6T UF TR
F T H qgl T THaT g |
(2) T TH THTL AT Gal il gAY § HARATAd (hAT STTAT g T Gl ade i THH ST AT T 1 I
TRATOT NI ST &t A T Fah1aT Ud 37 Ao AT STLATIT LT TG T ST, sy furfa
arl
9. el srem ax = < G & ATI" I FEWIE TG HEAT

T T gaeq SrE et THTT % SATee 9% el Td 6l T g I TI Haedl il [
H HATAT Tgel TEAAT T=TohedT STHTITIST SEd e i STTeqT %0l ST |

10. G&I & TATC g & Tgof A HIRAWT TG HLAT
TSI ol ST o faT, o ger Tl &7 §, Fe Y g 9% TAT T w1 a2 Il
TEl Al STATE & STAHTT o T HIANTE TG0 Al HT Tl |

11. Gt & AT & TATY AqIeA

(1) ST9 T Toh TeqH STy el Feae 6 TiHid T 3, TT% FT 9267 ST gal il qared &
AT AAIEAT LT Bl, IFA AT F AT Gl da7 FT gHalL qgl M ¥ ag AT I8+
el a1 & faafera &7 SITusft, 71T a8 AGaaq el I 9T, IFd el il [aede oUed g | IFq 9qeT
el & [AeaTe T AT STATLTI Ggl AIAT SITUIAT |
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(2) T & T3ET  FIET ol T el & JaaT 6 I9ATq el § AHGAFT AqIedd @A T2 a8
AITE A FIAATET T AT ZT |
12. 9T

(1) STITd ATHAT | SATAT AT AATTSAE HILM o6 (o7 Gl SHAT ATATRd 0l ST AR T AT I
AT | T HeZ AT AT Er |

(2) GET HOET S F fory faT T 3 waq et dar Sy ereft 4 g aqatd f T g,
37 =TT A9 ¥ wirgfera BT srom )

13. GeI T TFR :
T % qaeat & et whre i gdt gt
(F) STHFERT FeT
(=) farer arfeaa gir
() farar et
(7T) 3F&-Ta7 el
(z.) afafda g
() ST gt
(=) STETTE T
() i gt
(#) fogeT gt
(ST) &= T e UGIT o (o7 T & Higal GaeT &l el
(2) sreTaTedt gt
(3) HLTE et
() SASIALTET i
(z) e A gt
WIERREEE
() forer T et (+frEu)
14.  rHieAs gal
(1) STRTEAF FeT ST T AT Tl & |

ATHIETE Gel (oTIT T 2T T TaET ST 8 ATATEAT qgl HAIAT SITUIT AT IHHT o LT Al
STAT & | SR{eds gel &1 AT ATTRE 6 &7 § dgl 6AT ST TFdT g AT TH Tod a1 il
TATALTHAT o AT TAHd THAT SATAT & 3T FeAs< a9 | AT | ATHaH AT 6 TN 7 |

(2) SATHRTEAF et TSt TTTEEHRTT & [Aeeh 9T FTHIHd dl ST Fohdil, ST FHT Tl HOT T27 2T &,
TR AUt & For srater, e eaffan, At o s geAadt sawrer et §, U 99
H 9@ @ AT Ao ATemeradr e fod § offgw agl g | afearn, IEa S saet, S
HEAAT qATT AT AAA &, ATh T Gal o &9 § TUHAT Al i STUIAT |

(3) ATHIEHT Gl Tl AT THTL Al el o AT HEATIT qg! (hAT ST Hha T & |
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15. a9 sfen gat

(1) T srfeas e, ST AT AR EHT Gal & (o0 Tol &, TTh & 927 &l T Fd dai 0l ST
TR, 5T 98

(i) ST AT TEET F T H GHA AL HAT ¢ AT (A1 7 IS AT § q1edT & € IS o6 GHeT
AT TqT 8, STET IHHT AToavTq (g ferarers 981 8 ;

(if) TeaT % B #, o777 FedT1 & a9 [Fahrad 41 G5 ST ghcqsw TH F7 GEHAT AT aAT\F
ST § AT g1 o oI 9T AT,

(iiii) T=T =T ATt o ot a1 g AHifad Rt o 329t & [T sTqufesra g il o1oer
FEAT |

(2) TF ¥ H UTE ST el i AAY AT Ugg fad | AT dal giRil, dtehd, Taia &
squtedta &7 sTater &7 9T AT GIAT AT & | 9, ST IFT Geal AT T 1ha g, Jf
AATF g, AT AT FILT ATARIAT AT

16. 9w ger

29T | AT I AT AR T(AAV % forw qara T 0 w16 F Faed, 9 g T
AT | ST Ryt T so, e gt #1 gere g

T aHas T gel, AeAfirad FHATGR IT Hh1T o TaeT &l AT g ---
(i) FEAT | T Bg a9 AT AT AT 07 FA o6 a1

(ii) ST arg T T T STFNT F2aT &, 3T IFd (ST Er & HeAT § Bg a9 7 ATF Far o7 F7e
% FATE ATIH AT &, ATl I9q TaET 6 Tl HaT 6 I IFA gal i a1 F 7fereh foearia =i
ST (I &l 1 TAPId o A H (AT el Hl ATSH7)

17. IG-aa Gar

(1) TTF = & H HAT & TAF Q0 a9 6 I A1) AGaad get 20 &1 FRIT 3T w20e
STa<r & 10 &7 ua wue s 7 10 &7 i a2 & 1R 39 gt |

qE a9 & o7 I, T FHAT A Fram T3 9491 & s Ul e A/1g & fou 5/3 i
T 3T q g, 3eht e 3 srg-ad | = st

(2) FrfeheaT ST T ATHAl & LT UL T2 & GG Hl AG-9d7 Gal T Hd l
ST @R | TRt ST & ST ®eT & "aeq & aeArh At # srE-aaa ggt w@hed gl

URq, T & AEATAT 9aET & A §, 9 qF T GHe et ag Feam #37  orm
I T2l § T ag 1% gt it quIed & AT SET 9T AT A, AG-aa9 gel T iFd Tal
FT, T&TH  HIHA & BISHT ST (A Tehed T TTTERTLT FIT ST §4T & o7 quia: ofiT ®mft &9 & 9619
IO gT AT 8 |

18. uRafda ggr:
) TREfT GEr ST TS-aqT el F T § ATF ALl 8, IH (AT ad Ot % Tefi 2T % qaeq

o

(1
o TrTeRcaT STHTOTIST Toqd e 92 T ahd &l ST TRt |

() ST qfafdd g, ST gar &t [T T 16d Sl AT g, T 98 AG-9a9 gal ard
T faefera foraT sromm
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(@) qFq w9 F A T2 IUTHIT el s uiafda ger v gor srafer 240 faai &
srfer &l g, wiq uiatda gt =0 e & sTefiq Tied agl i 1 ql,
ST T T Faq T & 78 foear™ w3 #1 #r 7 2r fF w=@rn =7 i
THTICA o TAT ATTH ST |

(2) HAG-AaT ger Aterwad 180 AT T AT & IIT TRATAT HLed 0l SATHT &l ST TR, ST
SFT Qe AT 6 ATHIGT TTSAHH & (10 ITANT Al TS & AT IFT TTSAHH Gl TSt TTTerhrir
FIT e Tgd § IO 7T 13T 21 |

19. ST ger
(1) TSI GET SAAH1L T & qIET Al A & -

(i) U SreAforeR A ¥ sTAter IO, FHATT 60 TR o STaater Aty FT ghare g |

(ii) SFT ATHA H TSI AT TG | TIA: AT AR TAFRTLT 6 T Sl ST L@ i T9eT

& SATAT &, a8 qoia: aad 9% At @ F o surfsia gar &1 91 g

AT & I ST ol | TOT o 9T JATSTd gal #l aradl

EEIE

T TR 30 fa=

FAHRTIT T AT 30 ® T IU9IT 7 U U sraerter F oA
T ) ST
F FATHTI o TaAT 6T "qear

(2) ATATAITF TETF & LA % (10 U1 SATIT Gal
(i) STAFTI TTF F ST=AAT TETF 6 I I TN gel heied a9 § 30 & gl |
(i) IFT FHAT FT Gl GTAT, TAF a9 & TIH AT 3 Tq7 Jrs 6 15 A0 6 av fhear #
ST Gal & &7 | AR ared g |
(iii)) TEET oTF a9 % 9T g1 IT FHATL Tl VT Gal ST o5 a9 § SR g, I 9raf & a7
o6 STIAI 3T o7 a9 i aTed el AaHT-gHT 9T AT g ATHH AT FohT 0 srfershay = &
afersh q81 g |
(3) HHAT MY AR hl HHT (FTF o THT &I IT AT)):

(i) AT T T -8 o AR surfSa gt seae d=id g awdi ¢ |

(ii) sTfErra® IUTISIT Gt ST U 90T H T2TF & 9397 &l T&16d i S gl g, 180 AT #if
AT | IuToTa ggr 180 Tt & stfer ot weliepa &t ST |ehalt, AT Fo T FA Gal AT ST AT AL
& FATEL, ANTATRL, YT, T, AT T, TUTA ST qTiheara & sqdiq a7 747 7, a8 T 180 a1 &
AT AT g |

(iiil) FTIT IUTSIT GET U a9 | Ia9 &A1 qF STHART 6l ST Tehdfl, ST hal T LT T
FHI-HHT I AT T & TTLHF Gal & ard | AfEd 8 |
20. SETYTI Fel :

(1) STETHTIT el T3d Gal aad & (6T g 37T TH aF T AT ST TiT T (7T THIT
&1 Gel T ol & AT S 377 ol AT &, T TTF FT gaeq forfed H STHTEr el & (o0 sraed
AT |
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(2) STETLTIT et il AT T AT AqA-g e 6 (1T TGl 0l SATUIAT, ST IFT Ggl S W 6
FrTeRcaT THTITTS % 0T I=Aa¥ AL 6 AL H THhd il T g Tiq (el Hag  ATHA |, ST
ST el I=ad AETAT & [T AT Tal, At e o, e &1 [ ffad g |

(3) (F) T FHART & A & =T, Forelt ot sty s gEr & srarer
fAaforfaa =hwmst & srfares 78 g -

(i) i =18

(i) B7 ATE, UH FHAT & ATHA |, ST HFA7 % el Tiha ger & qaard fif aig 7
AT U a9 ! TAT T FT THT g A IFT ol BT ST el F=eha T THIora= FIT Faieq

2l

(iii) ABE ATE, Tl FHAT S[ALHANTH, FE IT F0¢ § N2 g T Fusr & ofefiq
AT =hca s § ST 9t 2T 8 |

(@) STgf FHATL, T FHAT | 9T, IH T6Ha ATehad STHTeT0 Gal a1q ST 9 |l
AT FAAT il The & FATAT H THHRA TdT g AT STl SFT FHATL &l ATTHaT T hd gel d FF
ST Gal T ha il T2 off, AT S & et srafer & o srqufeera wgar g, P semem
Tel ol AT & ATA-ATT IH TA1Ha (hAT TAT &, ITAIH (F) el AT T TFFh TaTemor gt
T AT Thar off, T TH Arqariass AT § 98 ATl Hl =747 [aiia H7, ITent
T & ST 95 FHAT STUAT a8 JEAT AT FHATL Agl T8 SATUIT |
(4) et wFa Fed & T qersra SRy, SAHTemor gel & aid (o1 gal (hU squfetid f
AT T AAEAT TATH & TALHLOT T HHAT |

21. T g
1 (%) YT GET FHARIGR it AigaT aaeq e &1 Sifaq gt & FF g1, & 3H6 A fit qrg
o 180 T &t srater & forw ot oa 9% UH Y&T9 il STus |

(@) T Gl FHATUGR i VLT AIZAT TEET i IHh! T HaT 6 G T991q ores Tsea o
g, T T | TRrTehca STt Yo e 9% Y& il STustT, S 45 fa & srfa 78t gt |
2. TG GEl, TAHI @I | [AFh{erd dal al SITUAT | ST Gal A AT Gal Hl T THhIT il gal
o Fieafora B ST FeT At T gal @l Miawar § sfaiad gal & shad aet & AT
STTUATT I sraas FfeReaT THTora=r g7 a9idd av |

22. faqa ger -
1. el 2 FHaige aee7 S a1 Siifaq agi § &0 g, & g F7 SF o & (o7 ITqeh!
TAT o TS F I ITIH ST o SeH ol arg & 15 & 9ger T 97 " 919 aF, 15 faF
& srater & gEr &f ST |
2. Mg got smetens g gat & Fam s et g &7 ggr & ar ateafera & s
TR |

3. Tuqea g2t srasrrer @ra § faewfera Tg1 it SITOAT |

23. FHATNG S T ATGAT TG & ATAF & TAHAGU I ATHIL

et AfEAT FHAT R 9257 5T a1 & SaRigdl U< oF 3% oF = (BEH < gef 3T siaid
el ST AT FRfhedt SHTO % T&d Fd 9% 60 F AT g, FEATrd 8) THE Sl gat Tk a9 6l
Fafer & T 71 U 96T TF A dF qF Uh a9 H1 gl AT, ST Tg af, TG i AT FT |
TAT, Tg AT IT T9T § SATAT A5l (T gl I TARAGY & THT Tged & gl &l Siiiad areash
=l
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24. FEIATT Gel

(1) FETATT Gl FHATNGR & [hET TaET FH AANT AT AfT * forw e 3= & a4
TaTE & STostT, e UE AT A1 Afa T 39 AT waeT 6 OGmA § SIEH &
FROUT g5 B | I8 FAd FHaIge & UH 9384 &l Iqaed gl fSoeeh wded i Thid UHT
AT AT AT 3 TorT AT STITEH | STAdt ar o Seent e TrieerT Haer ar |
(2) FTETATA &l ST Gal & aATAT ATTARET SALTF THA | ST T 5 39 T Gal aad I
T T STTUAIT |
(3) AETAT F&t & o0 91 FHATLIGE FT TaeT Gal & Fred q¥ fo=7 Fndt wiatrer & vt gar
FT FHATT SNIT ST el UHT rafy & forw S| S8 J&9 T arar qe0q Iiahil aeds
TqHE, T&TT &l ST Gl |
(4) STEqaT FEr, Gel ard § fawfora gt &r Srut siw Rt o ggr ST e g & A
qieAterd &1 ST T, 93 a8 T UH afeaed & T et f T stater 716 | oF 8w T ¥ |
25. 9 gel
(1) FqIF &I T & AU TG FHT G928 94 GRa a7 Fea | bt gFmes T &
TR ST FTATAT ITEAT B & Teqw F=rfehcar TERTeT & smeent & wefie sfaarta &2 &
g TF FqATF Gel T hl ST | UHT et shaot foiehecdT AT Ao TTeeT TR o THTT 9T
YT ol SITOR(T | STEea s aqeieh el =l ety araraa: 21 a7 % sraartaq aifeafaat # 30
3T T FETe 57 Tt g | 39 Haret § ¥ T srateata w Rafea gar & w9 § o s
TIAF Gel T FHATN I3 o 8] TG il Sl & ATIRAT Tl AT STUIT 3T IHHT A
el TIhT SITUAT |
(2) FfE FHATLT g7 T T2 T FFelt Fonraes T § A0 & a6 Fq0F gel A= Tal g |
(3) FQAF Fel &l TIM & & T g1, T FIF, T, REARAT, eewd, Jar 3R
AT, HAASITS[EH, HRTHE TN o6 T § HIT SATUI | =R wr il 2907 |, greaiih, I
Tel T Th gl TaTT o SITUIAT STa T €aTesy ATl I8 (A= 7 F2 o o6 TR & o & are
¥ g €A B, 3 THT Get 7 Y& F3 o o o g |
26. eI ST A TR & -

(1) Gl ST 3T Tl § Tel ATAT SIN(T STT AT THL 0l s Gal <F AT AT q5! ¢ |

(2) &ar g & e daT gar & 397 & #aw, gel S 3F Tol 8§ FHAnig< & eI
TaeT Fl e THTOTS 9% ST IHeht T §4AT % I A1 |7 °q18 7T 7 At sater &
form st #1T & forw sa+ & U &7 st fad & stfere sttt o forw gt |

(3) &I ST =T 7ol & FHATIIR & GaeT &l Hdd qHl TG sl ST T HRT FA a1l
TTTERTE ol T THTHTT g1 10 o Gel & AaETd 9 YS! I Aled o FHAT 973 & 987 &l
THH AAEL g A Tg A Aq9 Gl & (o1 et ag a18 § iord < T, HHa girir |

(4) FHATL o= FT Tl TG T el ST 3T A5l § F gHaX g ql dg A& ad9 Gal &
T el aad I8 H3 |

27. gawENtT gel
(1) TaTadT et e FHATT gv3 AT G T3 &l AT gLl
(i) HEATT § B a9 A7 TaF i HTeae qar & T H & T
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(i) STET 39« TF qY AT SATerh sTArer & forg @ ger a7 sfafagis ST #T o1 &, 3T
UHt 39T gEr & IS A" A & THATG AT § B a9 AT ATAF qAT T FAA &
TETT |
(2) Toret T 3o & FHadiT GEt Ie FHAT va AT G GaeT i G800 9aT & i<l
T I & ATSF qE1 T@Te SATUIAT |

(3) FEadtT ot Meferiad S2eai & & U a7 s7ferd & folT T&T sl STuT, 37fia

(F) ATET AT TA<er § e AT TSATH AT Fded o (oI,

(T) qTSTIEq®, AT 37 o Aiiged forad # form,

(1) AT qET AT H FARME AAT ITH FeA & o0 =i afaee =i
HLHTT oF AR (AN | G707 7 2 & {7,

(=) wea AT foge # fordt e, =T a1 i SEar TIRer | g
T FTF F4 % o0, T

(F) TET TS GIT TAT ATHITRA [T FHATL Fea/TehTT T2 & ARG HE (ST
& Tt o= TSt & o |
(4) TEATGTT FET I TG FIAT M Terrad STl % TeaTefiT R, i
(F) THATHTT el i AT Teh I H AGH1¢T Aigd UF a9 & AT Aol g, (S de TH
AT @9 & srfersmaw aF et o g2t & s & T S 950y &7 96019 | 41 &
O H ST AT 3T
(@) Treqor FHATLT gva T TG AT Gh1T G287 il FAAAUT Gal 6 T G HFAT 6
T TAT ST T A T 9T & 0T Afere ag ATarand w47 heft s 9=t &1
AT A7 faQer § gha 7al g ;
@) Tef=e & ToReT TTATa 7 MRe A5l ol STTOT ST ST F1A THT o7 gaeq| g
T BT SO

(=) TEreror FHATLT 3 T TGET AT Hh1T Ta& qq A7 A9 § el o e & srefi
e Fataa e aaaadia ggr & s@ter & " Tgi on, a8 qung dud e
s & forer et g i = fevefigfcr =7 =t o ol o 92 919eT &1 a1 #d &
forT o= g1

(T) TEAASTT GET N AT ATAT HHATL Fv3 FT A5 T2 AT Hh1T 9367 ST 9 AT T
T ad i a9 s@tg & U oW § a9 w39 w1 Gfgd 9= § ae awqa
T |

28. ST Fal

(1) sreae gt ol =TT geg gaer & e o= ad & [t Jar @ w2« Er,
ST AFAAT AT & forw qeariag Ofa & ITent ST a7 39 Afeass il fAeqid wed

T AT & forw Joaer A1 M gvavg Tad gU AGATA a1 G [T (0T § IFa< Teda=
77 frorast gforeror F fErere urss 1 F39 F o wae i st |

(2) ITSTHHA ATHRIRA o =T & G 7 Af2a 19 < % fore gearfea gqT A1 v |

(3) FET V=TT FXA o 1T HeTH TTTerhT<l &l (afere sTedae A7 o7eddq= 2T &l THIGd HLAl
BT |
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(4) FHATL 71 I ATAT ATTHT T TTAT Gel o I (60 0 FF 6 T A seqa
FIAT AT |
(5) LT FET AT el 2l -
(F) TX TH TeqF % TorT Flremy 9w § FH_ g 6 97 § 9 & dg? qeqq
* form;
(@) STeTTT GET | ATTHT o A9 a9 | ATl il 4ar1 Hgfa gt g ;
() TE FHAT ATTFRET F T e s e w1 a1 w1 e« ATt & g1 F
TN el I AqIRIT TJT ¢ |
(6) TETTT T Al SATErHAT STATY ST TZT il ST Thel T &, G —
() TFIOT FAT % FAATer | 24 HTH ; 3T
(&) T I § ATLT0E: 91 |9 ;
(7) TeTTT TN, Tal @I | TAhiord qgl ahl ST |
(8) AT eI el o= 3T ol | TFEATIA sl AT Tl § AT AR Aigd MHTaw
srqutedta &t srfeshaw srafer |Arem<ord: 28 AT 3T 91.u= .21 =Rt * 7ewa & forw 36 71
o e A5l gl A2 |
(9) FHAT gvq TaET G ALTAT Gl T Hid | A Aqrerd ag ARa =7 § [oaried
TRIT STTAT STufera 8 | aver T| T a1 grer et o Siros |

(10) I ITETHA ATTT FEr A ATeF g T ATTFET T IS0 AT qEMH 9¢ LT T
ATSTAT AT ; AT AT dr STafer, GEr FAoX Tl & TA SATHIGT I FTET0 el & &9
H AT ST |
(11) Z&t ¥ :

(F) T | AT ATaH AR da & HgITe 9T, FRA a1 97 30 THh
TR ST T3 9T |

(@) R § Fel 9aq Afan AT aad & ai(a< g9 Hgils FdT, T
AT | Tl STEATT AT AT Al NI ;

(1) e gt A srafer & o et uréerew e F forw e, grEgh ar
AT et A9 & [A%g GHISTITSIT (ohaT SITUIT ST ST gel & a0 Aq=d § FF

TEl ST =TT, it gt F AewediT g |
29. FTAF @A gt (T
AT LRI & (FAHT AL ATgeAT FHATIT T AT |
30. STEHTM & I A ST gt Aa

(1) TEATT FT IS HHATL ST AR T FHATL & AAHTI T AT oF T T &2 T 9T
ST AT /T 9T ZAIT |

(2) FAETT g73 FT s gaeT e+ AR sraanrer foar g g2 0 S 8 qid 98l g
A o T Gel A HT ghaTe g |
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(3) ALATAT eI AT &l ST 3T Aol & I FHART & FT g2 370 (2) # FAfAfEe smeft
TR o ATET Gal ad T gHaTL g |

(4) FTERT Gel T FHAT 972 T 5 Faed ST (2) F ATHAT A Gel adq
ZHATL BT |

(5) FHAT Iv= T Tl HIET ST SATATHTI gl X ¢ el Gel aa+ FT gHare dal 2l |

31. For srguteuta $it €T :

FHA gv3 HT G2 GEAT 6l qaTel F Tad gl ST I 9 Sl AT gal
afed a1 59T g % ai= au AeaY Aquaead g, 9 q@  FAredel 77l &l Juaries qrerfaai
T B H o7 SFgTRa T #: T |
32. 9T ® g HI AT H YT 9a & GHIT e TIAT

TRt A= F g7 31 STl & S 9g 9aT | g, a1 3a9T el Jdd & THqed T6ha SFar foradr
I A aE T2 =T AT el 9% a8 Ja& HHATT 9rdT, S84 Tar & Afgwan 300 o

(o TaeT it " e o aadiean<or I RAad 9 died Sdih a8 9aT § grar SAqard (T

ST AfeATed g 1) & e gar aaw & sreaei= o smoam |

33. FaTAghr i aTiE 9 STh AT et & I I qHa JIaT:

T =TT 30 fom & srfareraw & o foer &t gt e o s 3 fama s
At Sat a2 Far & grar aqea fhar ST qitater 8) seradie uhged e & v
FTEafiar 9% qaAT=g T F q9F 3HH TAT H AT gai 6l Aq1S % qrad AqT gal a7 & THA

aha Hidlq I(;MJI STTUST |
34, Farirafer 3 fore ol g

LA FHAT & Gal TaT FLA o (o0 HEH TR GIT AIT a7 el il ST T qar=gT
T A F U ST 3 wEAad gel & Aty 300 T | et gt gnfl, = 9w R uHr g

AT T 6T AR Ad oY T & TeTefid gift, o o for srqafa &t ST el |

35. HATFRT & qI< QAT AT

AT & FT8 AT <k @l g9T |, T MIT & I 3T THIE AR g1 SHT a5 T
AT T G 9T TIH ST GEITH hl TaT § g7 97 |

36. farforer e &t arf=w

STET 1 T FHTLTT g7 A1a7 g o 9 FaHt 7 y=ree et Bfere amwer § semaea® fwiears &1
FHTLOT & AT SIS FHTLUN hl ATTHATET Fe, UHT /T T 3T UH SATGTaT 37T 9T o Teqqefi SiEr
T T qrEAT T § 39 98 @ Ade & forw 39 Few it srveret w7 g9 a7 e w7
TERT |

g g T v FrE areer fafsrex &t fomT ggata & 951 fhar s
37. A==

TH AIAT & Haad | : ST Fgl &l (G20e IT Hag IcAA gl af a8 VAT qTHAT § 1S AT
o &+t Hegr 9 sifaw sfiT areasrdt gr |

[T, . 24-8/2017 (wfRamer)/&.1.-1]

AT, AT, ATA LT A= d (TRl 12784T)
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NOTIFICATION
New Delhi, the 31st July, 2017

G.S.R. 980(E)— In exercise of the powers conferred by sectionreé®d with section 27 of the
Institutes of Technology Act, 1961 (59 of 1961) tGouncil, with the prior approval of the Visitdrereby
frames the following First Statutes of Indian Ihg of Technology Bhilai, namely:-

1. Short title and commencement
(1) These Statutes may be called the First Statutesli@n Institute of Technology Bhilai, 2017.
(2 They shall come into force on the date of theirligakion in the Official Gazette.
2. Definitions
(1) Inthese First Statutes, unless the context otilserrequires,
(a) ‘Act’ means the Institutes of Technology Act, 196%,amended from time to time;
(b) ‘Authorities’ means the Authorities of the Instiuas specified in section 10 of the Act;
(c) ‘Building and Works Committee’ means the Buildingda/Norks Committee of the Institute;
(d) ‘Central Government’ means the Government of India;
(e) ‘Dean’ means the Dean of the Institute;

(f) ‘Department’, ‘School’, ‘Centre’ and , ‘Division’ pans, the Department, School, Centre,
Division and Unit respectively, established by tigitute from time to time;

(g9) ‘Finance Committee’ means the Finance Committabeinstitute;

(h) ‘Head' means the Head of the Department, Schoattr€eDivision or such other Unit as the
case may be;

() ‘Institute’ means the Indian Institute of Technotp&hilai;
() ‘Officers’ means the Officers of the Institute;

(k) ‘Ordinances’ means the Ordinances of the Instiistenay be framed from time to time under
section 28 of the Act;

(D ‘Faculty’ means Professor, Associate Professor and Assistant Rmfe$Regular and
Contract);

(m) ‘Rules’ means the rules framed by the Board;

(n) ‘Student’ means a student admitted to a prescrilsegramme of the Institute through the laid
down procedure and whose name is borne on theafalle Institute;

(o) 'Warden' means the Warden of the Halls of ResidandeHostels of the Institute; and
(p) ‘Schedule’ means schedule annexed to these Statutes

(2) Words and expression used in these Statutes ardkfioed but defined in the Act, shall have the
meanings respectively assigned to them in the Act.

3. Meeting of the Board
(1) The Board shall meet as often as may be necessanpbless than twice during a calendar year.

(2 Meetings of the Board shall ordinarily be convebgdhe Chairman either on his motion or at the
request of the Director or on a requisition sigbgahot less than three members of the Board.

(3) Five members including one member from outsidelitisétute, either through personal presence
or video conference or teleconference, shall fomorgm for a meeting.

(4) All the matters considered at the meetings of tharB shall be decided by a majority of the votes
of the members present including Chairman. Ifubes are equally divided, the Chairman shall
have a second or casting vote.
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(5) A written notice of the meeting shall be sent by Registrar to every member at least two weeks
before the date of the meeting. The notice shatkesthe place, the date, and the time of the
meeting. The notice may be delivered by post,telaic mail, or FAX at the address of each
member as recorded in the Institute and if so stat) be deemed to have been delivered.

(6) Notwithstanding the provisions of the immediateteqeding provision, the Chairman may call a
meeting of the Board at short notice to considgent matters.

(7) The agenda of the meeting shall be circulated kyRhgistrar to the members at least ten days
before the meeting.

(8) Notices for inclusion of any item on the agenda tmeach the Registrar at least ten days before
the meeting. The Chairman may permit inclusiommf item for which due notice has not been
received.

(9) The ruling of the Chairman in regard to all matt@lating to procedure shall be final.

(10) The minutes of the proceedings of a meeting ofRtbard shall be prepared by the Registrar and
circulated to all the members of the Board. Thautgs, along with any amendment suggested,
shall be placed for confirmation at the next meagtof the Board. After the minutes are
confirmed, the minutes shall be signed by the @tneair.

Authentication of the orders and decisions of thBoard
All orders and decisions of the Board shall be enticated by the signature of the Registrar.
Other members, power and duties etc. of Senate

D) In addition to the persons provided in section fI4he Act, the following shall be the
members of the Senate, namely :-

(a) Deans
(b) Heads of the Departments or Schools as magtableshed by the Institute.

(c) One or more members of academic from eacheoDtpartments and Schools, nhominated by
the Chairman of the Senate, for a period of one, \g#ject to a maximum of two persons
from any Department or School.

(d) Two distinguished persons from the industry,sé@&ch & Development, Financial
Institutions and any other comparable organisatioasninated by the Chairman of the
Senate, for a period of two years.

(e) Invitees, with no voting rights, whose presenwgy be sought during discussion on one or
more items of agenda.

(f) Upto five student representatives nominatedtioy Chairman of the Senate, as special
invitees, for a period of one year whose particgrashall be for the non-evaluation items
of the Senate.

(2) Subject to the provisions of the Act, the Senatdl $tave the following powers and duties:-

(@ As the custodian of all academic affairs of thetituge, the Senate is empowered to
sanction academic programs and courses, approwectitgents and any changes thereof,
and oversee their conduct.

(b) It shall set the criteria for the award of acadehigrees and honors and approve each
individual award.

(¢ It shall set the criteria for the termination ofudtnts' programs and approve each
termination with due deliberation.

(d) In the pursuit of its duties, the Senate is empedé¢o constitute permanent and other sub-
committees, appoint their members and set theireppwhat shall not equal or exceed the
powers of the Senate as a whole.

(e) The Senate may invest the Chairman with powersadditate speedy decision-making in
academic matters. However, all academic decisidnth® sub-committees and of the
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Chairman and functionaries shall be reported t&Seeate for confirmation.

(H All academic matters related to the selection eidehts or participants in academic
programs and courses, and periodic informationroiigg their progress and completion,
shall similarly be reported to the Senate fornfsiimation and approval.

(@) The Senate alone may approve changes in the pragfraiudy of students.

(h) The creation of new academic departments, schodsanters or abolition thereof or any
significant changes in the profile of such entitieat are already existing, shall be approved
by the Senate and thereby recommended to the Board.

@) Policy and infrastructural initiatives that haveabag on the research and academic profile
of the Institute shall be presented to the Senat@ oegular basis for its comments and
advice, which shall be non-binding but must be comicated to the Board.

() The Senate shall have powers to invite such peosguersons as may be deemed fit to
attend a meeting of the Senate.

(3) (a) The Senate shall meet at least four tiduesg a calendar year.

(b)
©
(d)
©

(®

)]

(h)

0)
®

()

0. Other

Meetings of the Senate shall ordinarily be @ored by the Chairman either on his motion or on
a requisition signed by not less than one-third imens of the Senate.

The meeting of the Senate shall ordinarily be pessiover by the Director, if present. In his
absence, the Acting or Officiating Director shakgide over.

One third of the members shall form quorum foneeting.

All the matters considered at the meetings of tea shall be decided by a majority of the
votes of the members present including Chairmah.thé votes are equally divided, the
Chairman shall have a second or casting vote.

A written notice of the meeting shall be sent by fRegistrar, to every member at least two
weeks before the date of the meeting. The notiadt state the place, the date, and the time of
the meeting. The notice may be delivered by palst;tronic mail, or FAX at the address of

each member as recorded in the Institute andsest shall be deemed to have been delivered.

Notwithstanding the provisions of the immediatetgqeding provision, the Chairman may call
a meeting of the Senate at short notice to consigmt matters.

The agenda of the meeting shall be circulated byR&gistrar to the members at least seven
days before the meeting.

Notices for inclusion of any item on the agenda thmaach the Registrar, at least ten days
before the meeting. The Chairman may permit incfusf any item for which due notice has
not been received.

The ruling of the Chairman in regard to all mattelating to procedure shall be final.

The minutes of the proceedings of a meeting ofS@eate shall be prepared by the Registrar,
and circulated to all the members of the Senatiee Minutes along with amendments, if any
suggested, shall be placed for confirmation at ribgt meeting of the Senate. After the

minutes are confirmed, the minutes shall be sidnethe Chairman.

In emergent cases, the Director may exercise thesoof the Senate and report the decisions
taken at the next meeting of the Senate.

authorities of the Institute

In addition to the authorities specified in sectibd of the Act, the following shall be the other
authorities of the Institute, namely:-

(i) The Finance Committee

(ii)

The Building and Works Committee
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7. Finance Committee

(1) The Finance Committee, hereafter referreesdCommittee’ shall comprise of the following
members, namely :-

(@ the Chairman, ex-officio;

(b) two persons nominated by the Central Government;

(© two persons nominated by the Board;

(d) the Director; ex-officio; and

(e) the Registrar shall act as Secretary of the Fin@uemittee on ex-officio basis.
(2) The Committee shall —

(@) provide its views and make its recommendationsi¢oBoard either suo-moto or on the advice
of the Board or of the Director on any financialttearelating to the Institute.

(b) provide advice and guidance relating to resourchbilmation.
(c) perform any other functions as the Board may defraha time to time.
(3) (a) The Committee may ordinarily meet twiceidgra calendar year.

(b) Meetings of the Committee shall ordinarily lmneened by the Chairman either on his motion
or at the request of the Director or on a requisisigned by not less than three members of the
Committee.

(c) Three members including one nominee-member fitmCentral Government shall constitute
guorum for a meeting.

(d) All the matters considered at the meetingshef@ommittee shall be decided by a majority of
the votes of the members present including Chairmiirthe votes are equally divided, the
Chairman shall have a second or casting vote.

(e) A written notice of the meeting shall be sentthe Registrar, to every member at least two
weeks before the date of the meeting. The notie# state the place, the date, and the time of
the meeting. The notice may be delivered by regist post, speed post, courier, electronic
mail, or FAX at the address of each member as decbin the Institute and if so sent, shall be
deemed to have been delivered.

(f) Notwithstanding the provisions of the immedigtpreceding provision, the Chairman may call
a meeting of the Committee at short notice to @ersirgent matters.

(g) The agenda of the meeting shall be circulatedhl Registrar to the members at least seven
days before the meeting.

(h) Notices for inclusion of any item on the agenalast reach the Registrar in this behalf, at least
ten days before the meeting. The Chairman may ip@motusion of any item for which due
notice could not be given.

(i) The ruling of the Chairman in regard to all teas relating to procedure shall be final.

() The minutes of the proceedings of a meetingthef Committee shall be prepared by the
Registrar, and circulated to all the members of @mmmittee. The minutes along with
amendment, if any suggested, shall be placed fofiramtion at the next meeting of the
Committee. After the minutes are confirmed, thautés shall be signed by the Chairman.

(k) A copy of the minutes of meeting of Finance @uaittee shall be placed before the Board of
Governors in a meeting.

8. Building and works committee, its powers and duties

(1) The Building and Works Committee, hereafeferred to as ‘Committee’, consisting of not less
than five and not more than seven members as mappeinted by the Board, including
Director as an ex-officio member. The committedisdiao be an authority within the meaning
of section 10 of the Act. The Director shall be @fairman of the Committee.
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10.

(2) The following are the powers and dutiethe committee:-

(@ It shall be responsible under the direction of Bward for construction of all major
capital works after securing from the Board theessary administrative approval and
expenditure sanction.

(b) It shall have the power to give the necessary adimiive approval and expenditure
sanction for minor works and works pertaining tointenance and repairs, within the
grant placed at the disposal of the Institute liergurpose.

(© It shall cause to be prepared estimates of costudflings and other capital works,
minor works, repairs, maintenance and the like.

(d) It shall be responsible for making technical seryths may be considered necessary by
it.

(e) It shall be responsible for enlistment of suitabbmtractors and acceptance of tenders
and shall have the power to give directions foragigpental works where necessary.

® It shall have the power to settle rates not covdrgdender and settle claims and
disputes with contractors.

3) The Committee shall perform such other functionshiem matter of construction of buildings
and development of land for the Institute as tharBenay entrust to it from time to time.

(4) In emergent cases the Chairman of the Committeeaxescise the powers of the Committee.
Such cases shall be reported by him to the Coneridtitel the Board at the next meeting of the
Committee and of the Board.

(5) The Committee shall meet as often necessary lbeastttwice a year.
(6) Three members shall form a quorum for a meeting@Committee.

@) The provisions in these statutes regarding notifeseeting, inclusion of items in the agenda
and confirmation of the minutes applicable to theetmgs of the Board, shall so far as may
be, be followed in connection with meeting of tlen@nittee.

(8) A copy of the minutes of every meeting of the Cotteei shall be sent to the Board.
Officers of the Institute

The following shall be the Officers of the Instaut

0] The Director.

(i) The Deputy Director.

(iii) The Deans.

(iv) The Heads of Departments.

v) The Registrar.

Powers and duties of Chairman

(1) The Chairman of the Board, hominated by the Visitader clause (a) of section 11 of the Act,
shall have the following powers and duties:-

(@) To fix, on the recommendations of the Selection @Guttee, the initial pay of an
incumbent at stage(s) higher than the prescribedmmim in respect of posts to which
appointments can be made by the Board under thesns of section 25 of the Act.

Notwithstanding anything contained above, he diale full powers to accord protection
of pay in all cases where Board is the appointinarity.

(b) To approve the proposal of the Director to trav@ioad for official purposes, subject to
guidelines issued, if any, by the Central Governimen

(c) The Chairman shall execute the contract of sevateveen the Institute and the Director
subject to the condition that the Chairman shatl lm® personally liable in respect of
anything under such contract.
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11.

12.

(d) In emergent cases, the Chairman shall exercispdhers of the Board and inform the

Board of the action for ratification.

Travelling Allowances for the Chairman and themembers

The Chairman and the Members of the Board and @thérorities and members of the Committees
constituted under the Act or these First Statutesppointed by the Board or other Authorities shall
entitled to travelling allowances and daily allowanas laid down by the Board from time to time, fo
attending the meetings of the Authorities and Cotte®s.

Director and its powers and functions

(1) Notwithstanding anything contained in these Fittstti8es, the Council may appoint an eminent
person as Director on contract for a period noeeging five years, with a provision for renewal
for further periods. The contract of service @ Director shall be as stipulated in Schedule A:

(2)

Provided that every such appointment and term®diieshall be subject to the prior approval of
the Msitor.

The following are the powers and functions of theeftor:-

(i)

(ii)

(iif)
(iv)

V)
(vi)
(vii)

(vii)

(ix)

(x)

(xi)

The Director shall have the power to fix, on theommendations of the Selection
Committee, the initial pay of an incumbent at asthigher than the minimum of the scale
but not involving more than five increments in resjpof posts to which appointment can
be made by him under the powers vested in him éyptbvisions of the Act.

He shall have the powers to permit members of aweddechnical and administrative
staff for research, training or for a course ofringtion or for any other purpose considered
fit by him, within India or abroad, subject tacbuterms and conditions as may be deemed
fit and proper.

He shall have the powers to employ all necessafy, sixcept casual labour, paid from
contingencies and project funds or such other awvadlable at his disposal.

In exceptional cases, subject to availability aids, the Director shall have the power to
create temporary posts with the approval of thei@tza, of not more than two years’
duration on approved scales of pay under repatteédBoard provided that no such post,
of which Director is not the appointing authorighall be so created.

He shall be the ‘Competent Authority’ for all thengloyees, as further elaborated in the
Conduct Rules in the Schedule C.

He shall submit the annual reports, annual budggigsals, annual accounts and annual
audit reports to the Board.

Subject to the budget provisions and further sulijethe powers delegated by the Board
of Governors from time to time, the Director shahve powers to (i) incur expenditure for
running the Institute, (ii) re-appropriate fundghmespect to different items constituting
the recurring budget up to fixed limits without @iving any recurring liability, (iii) waive
the recovery of excess payment, if any, subjetiteéacondition that such excess payment is
not a result of misrepresentation of the employige, write off the irrecoverable losses.

He shall have the powers to approve remission duatéion of licence fee for building(s)
rendered wholly or partially unsuitable.

He shall have all the powers of a head of departrfemthe purposes of rules in the

account code, the fundamental and supplementagg arid other rules of the Government
in so far as they are applicable or may be madécayte to the conduct of the activities of

the Institute.

He shall have powers to approve and sanction exjpopeesl relating to purchases, services
contracts such as housekeeping, security, outsbune@power, and also advance payment
to suppliers or other parties.

If for any reason, the Registrar is temporarilyaatisfor a period not exceeding one month,
the Director shall take over or assign to any mendbestaff of the Institute, any of the
functions of the Registrar as he or she deems fit.
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(xii)  All contracts for and on behalf of the Institutgcept the one between the Institute and the
Director, shall, when authorised by a resolutiorthef Board passed in that behalf, be in
writing and be expressed to be made in the nantbeofnstitute and every such contract
shall be executed on behalf of the Institute by Blirector, but the Director shall not be
personally liable in respect of anything under scmhtract.

(xii) The Director may, during his absence from headgtsrauthorise the Deputy Director or
one of the Deans or a senior Professor presentamgtisn advances for travelling
allowance, contingencies and medical treatmenhefstaff and sign and countersign bills
on his behalf and authorise him for assuming suotveps of Director as may be
specifically delegated to the Deputy Director oeaf the Deans or a senior Professor
present by him inwriting.

(xiv) The Director may, at his discretion, constitute s@ommittees as may be considered
appropriate.

(xv) In the event of the occurrence of any vacancy @ndfiice of the Chairman of Board of
Governors by reason of death, resignation or otiserwr in the event of the Chairman
being unable to discharge his functions owing teealbe, illness or any other cause, the
Director may discharge any or all the functionsgaesd to the Chairman under Statute 10.

(xvi) The Director may, with the approval of the Boardedate any of the powers, vested in
him by the Act and Statutes to one or more membétbe academic or administrative
staff of the Institute.

13. Deputy Director

(1) The Board, in the interest of smooth functioningh# Institute, shall have the power to create
one or more posts of Deputy Director.

(2) The appointment of the Deputy Director, from amdhg faculty members of the Institute,
shall be made by the Board on the recommendatitimedDirector.

(3) The Deputy Director shall assist the Director intsacademic and administrative work as may
be considered necessary from time to time.

(4) The Deputy Director shall be paid such Allowanced @rovided such facilities as may be
approved by the Board from time to time.

14. Deans

(1) The Board shall appoint Dean(s), from among thailfacmembers of the Institute, for
performing such duties and functions and on sucmgeand conditions as the Board may
decide from time to time.

(2) The Deans shall be paid such allowances and pridsdeh facilities as may be approved by
the Board from time to time.

15. Registrar

(1) The Registrar shall be appointed by the Board @ rdftommendations of the Selection
Committee constituted under clause (d) of sub-wtafh) of Statute 17 on such terms and
conditions as the Central Government may speadiynftime to time.

(2) In addition to the role provided in section 19toé tAct, it shall be the duty of the Registrar —

a) to take action, as may be directed by the Diredtofijll up the vacancies including
casual vacancies of the Authorities of the Inggitut

b) to perform such other duties as may be assigpelddoDirector.
16. Classification of members of staff:
(1) The Members of staff of the Institute shalldiessified as follows-

(i) Academic staff shall include Director, Deputyr&tor, Professor, Associate Professor, Assistant
Professor and such other academic post or maydigedby the Board.
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(i) Technical staff shall include Medical OfficerEngineers, Managers in various areas such as
Telephone Exchange, Printing Press, Foreman, Ssperv(Workshop), Mechanic,
Horticultural Assistant, Technical Assistant, Plegs$i Training Instructor and such other
technical posts as may be decided by the Board firmmto time.

(iif) Administrative staff shall include Registrabeputy Registrar, Assistant Registrar, Accounts
Officer, Internal Auditor, Manager (Facilities), Geity Officer, Private Secretaries, Executive
Assistants, and such other administrative post®asbe decided by the Board from time to
time.

17.  Appointments and procedures for appointment

(1) Al posts at the Institute shall normally fiked by advertisement, but the Board shall hdwe
power to decide, on the recommendations of theclirethat a particular post be filled by
invitation or by promotion from amongst the membafrghe staff of the Institute.

(2) If the post is to be filled by advertisemehe terms and conditions of the post shall beeithed
by the Registrar and all applications received iithe date specified in the advertisement shall
be considered for screening and short-listing leyShreening Committee and further process by
the Selection Committee.

(3) Notwithstanding anything containing in subtste (1), if the Board considers it approprigteye
shall be a running advertisement on the web sitehef Institute for various posts and
applications received from time to time may be adered by the appropriate Departmental
Committees and their recommendations shall be tenhe Director for taking appropriate
action in accordance with the procedure for sedadtid down by the Board from time to time.

(4) While making appointments, for various reser categories, the Board shall follow the orders
and instructions issued by the Central Governmenh time to time in this regard.

(5) All the appointments to various posts shallnlade by the Board on the recommendations of the
Selection Committees constituted as follows, namely

(a) Deputy Director(from amongst existing Professors)

(i) Chairman — Director

(i) Member - One expert nominated by the Visitor.

(i) Members — Three from the Panel of Experts apprbyeitie Board of Governors.
(b) Professor:

() Chairman — Director

(i) Member - One expert nominated by the Visitor.

(iif) Members — Three from the Panel of Experts apprayetie Board of Governors.
(c) Associate Professor Assistant Professor, and eqaient positions:

(i) Chairman — Director

(i) Members - Three from the Panel of Experts apprdyeithe Board.

(i) Member— Head of the Department concerned if the post foickviselection is being
made is lower in status than that held by the Hédlde Department.

(d) Registrar:
(i) Chairman - Director.
(i) Member - Deputy Director or One of the Deans ora&d3asor.

(iif) Members - Two nominees of the Board, one beingkgent but other than a Member of
the Board.
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(6)

(7)

(8)

(9)

(10)

(11)

(12)

(e) In-charge, Knowledge Resources and Manageme
() Chairman - Director.
(i) Members - Three from the Panel of Experts apprdwyetthe Board of Governors.
(f) Technical and Other Positions at levels higher thafg) categories:
(i) Chairman — Director.
(i) Member - Deputy Director or one of the Deans orafd3sor nominated by the Director
(iif) Members-Two from the Panel of Experts approved by the Badi@overnors.
(iv) Member - Head of the Dept. concerned or the Regislis the case may be.

(g) Deputy Registrar, Assistant Registrar, Accounts Qifcer, Internal Auditor, —Stores

Officer, Engineers, Medical Officers and all otherAdministrative and Technical posts
of Group A category

() Chairman - Director or his nominee.

(i) Member -Deputy Director or one of the Deans or Professaninated by the Director.
(iif) Members - Two nominees of the Board.

(iv) Member— Registrar.

(h) In the case of other posts not covered by categes listed under (a), (b), (c), (d), (e) and

(f) and for which the Director is the Appointing Authority, the Selection Committee
shall consist of:

(i) Chairman - Director or his nominee.

(i) Member - A nominee of the Board.

(i) Member - Head of the Department concerned or tlygsRar, as the case may be.
(iv) Member- An expert from the staff of the Institute nominatgdthe Director.

() In the case of all other posts, the Directorymat his discretion, constitute such Selection
Committees as may be considered appropriate byhimer.

All the Selection Committee for appointmemd the posts reserved for Scheduled Caste or
Scheduled Tribe or Other Backward Class candidsitedl include one Scheduled Caste or

Scheduled Tribe member or one Other Backward Cressber from a panel approved by the
Director.

The Chairman of the Selection Committeg maite an additional expert from approved panels

to assist the Selection Committee who shall natigpate in the final recommendation of the
Committee.

The qualifications and the relevant teand conditions of service for the various postepkc
those posts for which the Central Government laygrdqualifications, service conditions, etc.
shall be specified by the Board from time to time.

In the absence of the Director, the Defitgctor, or any member of the faculty of the ige

who is appointed to perform the current dutieshef Director, shall be the Chairman of the
Selection Committees.

Where a post is to be filled on contraasib or by invitation, the Chairman of the Boafd o
Governors may, at his or her discretion, constisuteh ad-hoc Selection Committees, as the

circumstances of each case may require. The appamtthus made shall be approved by the
Board.

Where a post is to be filled by promotioanframongst the members of staff of the Institute or
when to be filled temporarily for a period not eedang twelve months, the Board shall lay
down the procedure to be followed.

When a post is to be filled by advertisemém terms and conditions of the appointment shall
be advertised by the Registrar and all applicati@teived within the date specified in the
advertisement shall be considered by the Sele@@mnmittee.
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18.

19.

20.

21.

22.

(13) No act or proceeding of any Selection Cottauishall be called in question on the ground of
the absence of any member or members of the SeleCommittee.

(14) Candidates selected for interview for atpmder the Institute may be paid such travelling
allowances as may be determined by the Board firmi tio time in this behalf.

(15) All appointments shall be reported to tloail at its next meeting.

(1) Chair Professors, Joint Faculty, Adjunct Faculty, Dstinguished Faculty, Honorary
Professor, and Visiting Faculty appointments -The Institute may create Chair Professorship(s)
which may be funded partially or fully from the fitgte’s own resources or from the funds
received from donations.

(2) The Institute may make joint appointments of facwho could share his or her time along with
another Institution within or outside the countither for research or for teaching or both, on
such terms and conditions as the Board may in easé decide. In the case of a foreign faculty
member, the terms and conditions of appointmentl ¢f&a subject to the guidelines of the
Government of India.

(3) The Institute may from time to time appoint hongratistinguished, adjunct faculty and visiting
faculty at different levels keeping in view the deeof the Institute and the availability of such
persons as are considered necessary. The Boart fedmae guidelines relating to these
appointments from time to time.

Terms and Conditions of Service of the Employseand Determining their Seniority
(1) There shall be the following categories of emplayekthe Institute —

a) Permanent Employees

b) Temporary Employees

c) Employees on Contract

The terms and conditions of service for each ofaheve categories shall be as provided in the
Schedule B.

(2) For determining the inter-se seniority of eaygles of different categories for specific purposes
such as for the membership of authorities and IBpdesidential accommodation etc, the Board
may approve the norms and guidelines from timémne.t

(3) The employees shall be governed by the Corfdulets as detailed in the Schedule C.
Benefits and Facilities for the Employees

(1) The various benefits and facilities shall baikable to the eligible employees as may be meation
in the letter of appointments and the nature ohsagpointments held by them, as provided in
Schedule D.

(2) The vacation and leave: The employees of thitirte shall be entitled to the vacation and leave
laid down in Schedule E.

Authentication of Orders and Decisions of the éthorities and Legal Proceedings

(1) All Orders and decisions of the Authorities shalduthenticated by the signature of the Registrar
or any other person authorised by the Board inliaislf.

(2) The Registrar may sue and be sued in the ndrtes dnstitute. In the absence of the Registrar or
when authorised by the Director in this behalf, Breputy Registrar or the Assistant Registrar shall
represent the Institute in legal proceedings; shigh pleadings and other documents and accept
processes on behalf of the Institute in such Ipgadeedings.

Departments, Schools, Centres Divisions, &her Units

The Board may from time to time create, continenloine or close down any academic units such
as departments, schools, research or other ceimcégling service centres, divisions on the
recommendation of the Senate.
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23.

24,

25.

26.

27.

Head of Department, School, Centre, Division

(1) Each Department or School and Centre or Dikisiosimilar unit shall be placed in the charga of
Head or Professor-in-Charge who shall be seleatddagpointed by the Director from among the
academic staff of the Institute:

Provided that when in the opinion of the Directtire situation so demands, the Director may
himself or herself take temporary charge of theddeaplace it under the charge of the Deputy
Director or an academic staff from another depantnfi@r such period as the Director may decide
in each case from time to time.

(2) The Head shall be responsible for the actiwitiader his or her charge subject to the directiwh
general control of the Director.

(3) It shall be the duty of the Head to see thattdaching, research and development, adminisrativ
and other activities and the decisions of the Arties of the Institute and of Director are faittyu
carried out. He or She shall perform such othereduis may be assigned to him or her by the
Director.

Institution of Fellowships, Scholarships, Assiantships, Medals and Prizes

(1) The Board may institute from time to time Felihips, Scholarships, Assistantships, Medals and
Prizes for awarding them to its students at undehgmte, postgraduate, research and post-doctoral
and other levels.

(2) The Institute shall decide the value, numbet emnditions of award for each of them from time to
time.

(3) In addition to the funds of the Institute ftretabove mentioned purposes, funds received from
donations may also be utilised.

Fees and Other Charges payable by the Students

(1) The students admitted to the various programme$ phg tuition fees at the time of first
admission and thereafter every academic year fsumg the programme to which he or she is
admitted, as may be prescribed by the Board athpgrolicy decided by the Council from time to
time.

(2) The Director shall decide in consultation with tBenate, the eligibility and guidelines for
administering the Merit-Cum-Means assistance tonthgtorious students.

Hostels, Halls of Residence and Wardens

(1) All the students, namely, under-graduate, postwgateland research scholars shall reside in the
Halls of Residence and Hostels built, managed,gmised or otherwise by the Institute:
Provided that in exceptional cases, the Directoy pemit a student, scholar or fellow to reside
outside the campus of the Institute on such canditis may be laid down from time to time for
this purpose.

(2) Every resident in the Halls and Hostels shall aligehe rules laid down by the wardens with
approval of Director for the purpose.

(3) For each Hall and Hostel, there shall be a wardeihsach number of associate wardens and other
staff as may be determined by the Director frormetimtime.

(4) The offices of warden and associate warden shalidb@ by the members of the faculty of the
Institute. The appointments shall be made by thredDor for such period as he or she may decide.

(5) wardens and associate wardens shall be paid sleetaatces and provided such facilities as may
be approved by the Board from time to time.

(6) The Board may decide to create such coordinatiajtfafor the Hostels and Halls of Residence
as may be necessary.

(7) The conditions of residence of students, levyingeek for residence and of other charges as also
the management of the Halls of Residence and Hostalll be in accordance with the rules
approved by the Director.

Conferment of Honorary Degrees

(1) All the proposals for the conferment of homgrdegrees shall be made by the Senate and shall
require the assent of the Board before submissitimet Visitor for confirmation.
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28.

29.

30.

31.

32.

33.

34.

35.

(2) Whenever it is necessary, the Chairman of tbar® may submit, on behalf on the Board, such
proposal to the Visitor.

Withdrawal of Degrees

(1) The Senate may by a special resolution passed rhgjarity of not less than two-thirds of the

members present and voting, recommend to the Btzadyithdrawal of any degree or academic
distinction conferred on or any certificate or dipla granted, to any person by the Institute for
good and sufficient reason :

Provided that no such resolution shall be passeid ai notice in writing has been given to that
person calling upon him to show cause within sirtie tas may be specified in the notice why such
resolution should not be passed and until his ¢ibjecif any, and any evidence he may produce in
support of them, have been considered by the Senate

(2) The Board shall consider the recommendation ofSheate and pass final orders relating to the

withdrawal or otherwise of the degrees, diplomastificate or the academic distinction as the
case may be.

Promotion of Entrepreneurial Initiative

(1) The Institute may promote faculty and students'tipgation in Entrepreneurial and similar
activities.

(2) The Board may frame suitable rules providing flditipfor such promotional activities.

Knowledge, Resources and Management

(1) The Institute may provide for creation of suitabféilities for Knowledge, Resources and

Management purposes to cater to the needs of daeauc staff, students, researchers and others
engaged in academic, management and administgingeits including the process of Technology
Enhanced Learning Programmes, through contempanagns and methods in electronic and print
form.

(2) The Institute while providing suitable faci and structure may also lay down the norms and

necessary guidelines for this purpose.

Resource Mobilization and Corpus or Endowmenfund

(1) The Institute may raise its own resources fadifferent sources such as Consultation, Donations,
Continuing Education, Distance Education, etc.h&d some of its additional needs may be met
from such funds.

(2) The Institute may create its own Corpus FundEndowment to credit donations, wherever
necessary to do so, savings from different fund$ ssurces, and manage the funds through a
structured system.

(3) The Board may create such suitable structfioesthe aforesaid purpose as it may deem
appropriate with due accountability.

Continuing Education Programmes

The Senate may create suitable structures andqueeto offer Continuing Education Programmes

by the Institute. It may lay down suitable normg guidelines in this regard.

Technology Enhanced Learning Programmes

The Board may create suitable structures and puwesdo promote Technology Enhanced Learning

Programme and also the Board may lay down necegssamys and guidelines in this regard.

Creation of Entities to Promote Academic and Reearch Excellence

The Board may lay down suitable norms and guidslif@ establishing entities such as Special

Purpose Vehicle (SPV), under section 8 of the ConggaAct, 2013 and Societies Registration

Act,1860 (21 of 1860) to promote Academic and Resekxcellence.

Interpretation of the Statutes

The decision of the Board on all questions relatm¢he interpretation of these First Statutes tued

provisions therein shall be final.
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SCHEDULE A
See Statute 12(1)
CONTRACT OF SERVICE OF THE DIRECTOR

(herein after called the appointee) of the one padt the Indian Institute of Technology, Bhilaicanporated

under the institutes of Technology Act, 1961 (Aétd& 1961) as amended from time to time (hereinafte

called the Institute).

"WHEREAS in terms of section 17 (1) of the Instsitof Technology Act, 1961 (hereinafter called Alog)
and sub-statute (1) of statute 12 of First Statafesndian Institute of Technology Bhilai, 201 7efeinafter
called Statutes), the Council of the InstitutesTethnology referred to in the Act (hereinafter edlithe

Council) with the approval of the Visitor, has bg#eased to approve the appointment of the appmaxdehe
Director of the Institute on contract for ......e... .... ........ years and the appointee haemed such

appointment upon the terms and conditions here&naftpearing.
NOW THESE PRESENTS WITNESSETH and the parties bee=pectively agree
as follows:-

[1] This agreement of service shall be deemdthte been entered into subject at all times t@theisions

of the Act and Statutes covering the Instituteraforce from time to time as applicable to permanen

confirmed employees.
[2] The appointee shall be on service undePipeement for a period of ..... years

with effect from ............ ..... that is daté joining the post. Provided that if the appointee

conclusion of the period of service mentioned akisveelow 70 years of age, his or her service ghall

continue till the last date of the academic yeawhich the appointee concludes the said perio
service or till he attains the age of 70, whichdsezarlier.

[8] The appointee shall be the Principal acadeamd Executive Officer of the Institute and setive
Institute as the whole time Director of the Inggtwith powers and duties provided in the said a&ud
Statutes.

[4] The appointee shall devote his whole timethe service of the Institute and will be subjectthe
Conduct Rules and other provisions of the said a&ul the Statutes. Any information obtained
appointee during or in connection with his sendre the work upon which he is engaged shal
treated as secret and confidential and appointgéatide himself or herself accordingly.

[5] During the period of his service except @spect of any period of suspension and also opanpd of

leave without pay. the appointee shall be entisiebject to the Indian Income Tax to an initial dy

Rs.......... provided that if any time the appointeegeeds on deputation out of India his pay

d of

by
be

and

allowances during the period of his deputationl Wwé such as may be decided by the Board of

Governors. In addition, the appointee shall drawovances like Dearness Allowance, C
Compensatory Allowance etc. as maybe admissibie fime to time as per rules of the Institute.

[6] During his or her service under these pres#dmt appointee, if on deputation from anothentuntsin; be
governed by the terms and conditions of the paretitution of the appointee. In all other caség
appointee shall be governed by the New Pensionnseh@PS) of the Government of India,
applicable to the employees of the Institute.

[7] Notwithstanding anything hereinbefore containthe appointee shall, unless otherwise decigetidd
Institute, be entitled to receive the whole or art@s may be determined by the Institute, the fiten
of any improvements in the revision of pay and etirement benefits that may be effected by
Institute. He or She will also be eligible for anyprovements in any other conditions of the seratc
members of the staff of Institute.

ty

19%}
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[8] The appointee shall be entitled to leave asissible to permanent non-vacation employees of
Institute under the Rules framed or as may be fdanyethe Board.

[9] The appointee shall be entitled to furnistiexk of licence fee accommodation in the camputhef
Institute as may be sanctioned by the Board of Gmrs of the Institute. In case, the appointe
required to stay outside the campus, the Board slegide the arrangement or payments for
accommaodation befitting the position of the Directmutside the campus.

[10] The appointee shall be eligible for privilegerelation to medical attendance and treatmemragided
for by the Rules framed or may be framed by ther86ar the employees of the Institute.

[11] The appointee shall be paid travelling expsi®r joining the Institute as admissible to aircef of the
Central Government of equivalent rank under thenSfiexr Travelling Allowances. Rules of the Cent

the

ral

Government deeming the appointment of the appoiateen transfer in the public interest. If the

appointee is required to travel in the interestlrddtitute work, he shall be entitled to travelli
allowance on the scale provided for in the TramgllAllowances Rules of the institute in force frg
time to time.

Similarly, the appointee shall be entitled to leénaarel concession for visiting his hometown as
the Rules of the Institute.

[12] Any amount received by the appointee fromKksoand articles published by him at his cost dbelleft
to him as an encouragement for continuing his waorkhat line. He would also be allowed to
consultancy and retain benefits of the same asupes laid down by the Board from time to time.

[13] The service of appointee may during the meaobcontract, be terminated by the Institute at tame by
three calendar months notice in writing given at time during service under this contract withoy ¢
cause assigned. Provided always the Institute mdieil of the notice herein provided to give t
appointee a sum equivalent to the amount of &ssclpay for three months.

The appointee may terminate his service by givimghe Institute three calendar months noticg

writing.
[14] The appointee will be allowed the status obf€ssor of ................... , to take part in teaching 3
research in the Department of ...........ccccooeeiiiiiiiiiiinnnnee. of the Institute.

[15] In respect of any matter for which no prosisihas been made in this agreement, the appoinddiebs

ng
M

pe

do

59
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ind

governed by the said Institutes of Technology A1l as amended from time to time and the Stafutes

made thereunder for time being in force.

IN WITNESS WHEREOF on the day and the year firathvabwritten, the Chairman of the Board
Governors of the Institute and hereinto set higlrend the appointee has hereinto set his hand.

Signed and delivered for the Chairman, Board of Govemor
Indian Institute of Technology Indian Institute of Techngyo Bhilai
In the presence of Signature of

Witnesses with addresses.

Signed and delivered by the Director, IIT Bhil

said appointee

In the presence of Signature of

witnesses with addresses

of
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The Terms and Conditions of Service of the Employs
1.

3.

SCHEDULE B
[See Statute 19(1)]

Permanent Employees

(1) Every appointment shall be subject to the conditi@t the appointee is certified as being in so
health and physically fit for the service, by a iwatlauthority nominated by the Board : Provig
that the Board may for sufficient reasons relaxrtieical requirements in any particular case
cases or dispense with such medical examinatioaniyn case or class of cases subject to 4
conditions, if any, as may be laid down by the Boar

(2) The age of superannuation of the employees shadndated and prescribed in accordance of
orders of the Government of India in this behadhirtime to time and as adopted by the Board.

(3) Subject to the provisions of the Act and the Sestuall the appointments to permanent posit
under the Institute shall ordinarily be made onbpt®mn for a period of one year after whi
period, the appointee, if confirmed, shall contitaéold office subject to the provisions of thet 4
and the Statutes, till the end of the month in Whattains the age of superannuation, as ma
prescribed from time to time.

(4) The appointing authority shall have the power tteed the period of probation of any appoin
for such periods as may be found necessary bugxoateding two years, provided that if, after
extended period of probation, the appointee isheeitonfirmed nor his services terminated,
shall be deemed to have continued on temporarysbasid then his services may then
terminated on a month’s notice or on a paymentrabath’s salary thereof.

(5) The Appointing Authority shall have the power tonténate the services of any member of the s
without notice and without any cause assigned duthe period of probation.

(6) Where the Board considers that in the intereststudents and for the purposes of teaching

und
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guiding the research scholars, any member of tlaeleamnic staff should be re-employed after

superannuation, it may re-employ such a membethgllend of the semester or academic ses
as considered appropriate in the circumstancesdi ease. Provided that in no circumstan
such member shall be re-employed for any purpases than those of teaching and research.

(7) Where it becomes necessary to re-employ any suchberebeyond the end of the acadel
session, the Board may, with the previous approkéthe Visitor, re-employ any such member
a period upto three years in the first instance apdto two years thereafter and in no c
exceeding the end of the academic session in vditains the age of 70 years. Provided that if
circumstances such member shall be re-employearfppurposes other than those of teaching
research.

(8) A permanent employee of the Institute may resignratire from services by giving to th
Appointing Authority three months notice providéat the appointing authority may for sufficie
reasons either reduce this period or call uporethployee concerned to continue till the end of
academic year or semester in which the noticecisived. Retirement or other benefits shall bg
accordance with the provisions of Government ofdras applicable from time to time.

Temporary Employees

(1) The service of a temporary employee shall be liabokermination at any time by notice in writin
given either by the employee to the Appointing Auity or by the Appointing Authority to th
employee. The period of such notice shall be onetmainless otherwise agreed to by the Insti
and the employee.

(2) The other terms and conditions of service of sunpleyees shall be such as may be specifie
the Appointing Authority in the letter of appointnie

Appointments on Contracts

(1) Notwithstanding anything contained in theseesitile, the Board may in special circumstan
appoint an eminent person on contract for period exxeeding 5 years, with a provision
renewal for further period, provided that everylsappointment and terms thereof subject to
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(2) Subject to the provisions contained in the Act,Bloard may appoint any person on contract in
specified Scales of Pay and on terms and conditippticable to the relevant post for a period

exceeding five years with a provision of renewal forther period. For making sugh

the
not

appointments, the Chairman of the Board may, atohiber discretion, constitute such ad hoc

Selection Committees as deemed fit and proper.

(3) Notwithstanding anything contained in these schedihle Council may appoint an eminent per
as the Director on contract for a period not exoegfive years, with a provision for renewal f

s0n
or

further periods, provided that every such appoimtraed terms thereof shall be subject to the prior

approval of the Visitor.

SCHEDULE-C
[See Statute 19 (3)]
Conduct Rules for the Employees

Application

1. The provisions contained in this Scheduldl stpgply to all the employees of the Institute.
Definitions

2. In this Schedule unless the context othervaseires-

(@) "Competent authority" means:-
()  "The Board of Governors" in the case of the Directo

(i)  "The Director" in the case of all other employees.

(b) "Members of the family" in relation to an eloyee includes-

(i) the spouse, child or step-child of such ke residing with and dependent, and s

other dependants as may be permitted under therale@bvernment Rules ar

directive in this regard.
(c) Service" means service under the Institute.
General

3. An employee of the Institute shall devoteoilghtime to the service of the Institute and shall
engage directly or indirectly in any trade or besi or any other work which may interfere with
proper discharge of duties, but the prohibitioneiercontained shall not apply to academic w
and Consultative Practice or any Entrepreneuriargr similar activity undertaken with the pri
permission of the Institute, which may be givenjeabto such conditions as regards the accept
of remuneration and conditions as may be laid dbywthe Board from time to time.

4. (a) Every employee shall at all times maintaiscdlte integrity, devotion to duty, and do noththgt is
unbecoming of an employee of Indian Institute offirelogy Bhilai, and also be strictly honest &
impartial in his official dealings.

(b) An employee should at all times be courteous inddalings with other members of the stz
students and members of the public.

(c) Unless otherwise stated specifically in the terfhappointment, every employee is a whole-ti
employee of the Institute, and may be called ugopearform such duties, as may be assigne
competent authority, beyond scheduled working hamid on closed holidays and Sundays. TH
duties shall inter-alia include attendance at mestiof committees to which appointed or requi
by the Institute.

(d) An employee shall be required to observe the sdbddoours of work, during which must I
present at the place of his duty, unless requodzetelsewhere on duty.

(e) Except for valid reasons or unforeseen contingsna® employee shall be absent from d
without prior permission.
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(f) No employee shall leave station except with theviptes permission of proper authority, even

during leave or vacation
Taking Part in Politics and Election

5. (i) No employee shall take part in politics ordmsociated with any party or organisation whales
part in political activity, nor shall subscribe @ad or assist in any manner any political movenean
activity.

(i) No employee shall canvass or otherwise interfer use influence in connection with or take jrany
election to legislative body or local authority:oRided that an employee of the Institute qualified
vote at such election may exercise right to vote voere so does, shall give no indication of
manner in which proposes to vote or has voted.

6. Connection with Media

(1) No employee shall, except with the previous sanctibthe competent authority, own wholly or
part, or conduct or participate in the editing oanaging of any newspaper or other period
publications.

(2) No employee shall, except with the previous sanabiothe competent authority or any other authg
empowered by it in this behalf, or in the bona fililscharge of duties, participate in any mediavigti
or contribute any article or write any letter eitla@onymously or in own name or in the name of
other person to any newspaper or periodical :

Provided that no such sanction shall be requireadéh media participation or when such contribut
is of a purely literary, artistic or scientific alaater.

Note: Subject to the restrictions noted below, membetb®fstaff are at liberty, without any sancti
as contemplated above, to publish their originadrgic, literary or artistic works.

7. Criticism of the Institute

No employee shall, in any media activity or in almgument published anonymously or in own name ¢
the name of any other person or in any communicdticthe media or in any public utterance, make
statement of fact or opinion-

() which has the effect of an adverse criticism of amgrent or recent policy or action of the Ins&tubr

(i) which is capable of embarrassing the relations eetvihe Institute and of the Central Governmerj
any State Government or any other institute ormegdion or members of the public.

Provided that nothing in this paragraph shall applgny statements made or views expresse
an employee in official capacity or in the due parfance of the duties assigned.

8. Evidence before Committee or any other Authorit

(1) Save as provided in sub-paragraph (3) below, ndame shall, except with the previous sanctior]
the competent authority, give evidence in connectiwith any inquiry conducted by any pers
committee or authority.

(2) Where any sanction has been accorded under suprppha(l), no employee giving such evidel
shall criticise the policy or any action of the tihge or the Central Government or any Sf
Government.

(3) Nothing in this paragraph shall apply to-

(a) evidence given at any inquiry before any auth@ppointed by the Institute, by Parliament or
a State Legislature; or

(b) evidence given in any judicial inquiry; or
(c) evidence given in any departmental inquiry cedeby the Institute authorities.
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9. Unauthorised Communication of Information

No employee shall except in accordance with anyegdror special order of the competent authority
in the performance in good faith of the duties gresdl, communicate, directly or indirectly, any o
document or information to any person.

or
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

Gifts

No employee shall, except with the previous sanatiothe competent authority, accept or permit spq
or any other member of family to accept from anyspa other than relations any gift of more th
'trifling value.' The interpretation of the termifling value' shall be the same as laid down imica
Civil Services (Conduct) Rules 1964 as amended fioma to time.

Private Trade or Employment
No employee shall, except with the previous perimis®f the competent authority, engage directly

indirectly in any trade or business or any priviatiéon or undertake any employment outside offi¢

assignments. Provided that the above restrictibalt sot apply to academic and other related v
mentioned in clause 3 undertaken with the priompgsion of the competent authority which may
given subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanctibthe competent authority, have recourse to
Court of law or to the press for the vindicationaofy official act which has been the subject matfe
adverse criticism or an attack of defamatory chara®rovided nothing in this rule shall be deere
prohibit an employee from vindicating private cltaea or any act done in private capacity.

Marriage
No employee who has wife living shall contract &eotmarriage without first obtaining the permissio

-

u
an

or
a

be

any

=

of the Board of Governors notwithstanding that lassguent marriage is permissible under the personal

and religious law for the time being applicable.
Representations

(&) Whenever an employee wishes to put forth dayn¢ or seeks redressal of any grievance or of
wrong done, must forward case through proper ciaand shall not forward any advance cog
of request or application to any higher authotityless the lower authority has rejected the claimn
refused relief, or the disposal of the matter iaykd by more than three months.

(b) No employee shall be signatory to any joiqresentation addressed to the authorities for ssdvé
any grievance or for any other matter.

Punishment, Appeals, etc.

any
ies

An employee shall be governed by the provisionthefrelevant rules regarding imposition of penaltie

for breach of any of these rules and preferen@ppéals against any such action taken.

Disciplinary action:

Suspension The Director may place a member of the staff appd at the Institute under suspension
(&) where a disciplinary proceeding against homtemplated or is pending; or

(b) where a case in respect of any criminal aféeis under investigation or trial.

During the period of suspension, the member osth# shall be entitled to the payments as perukhes
in Government of India in this regard.

Disciplinary proceedings: All disciplinary proceedings shall be conductedidaing the Rules and

Orders of the Government of India.

Penalties The following penalties may, for good and su#fiti reasons and as hereinafter provided
imposed on any member of the staff:

() Censure;
(i)  Withholding of increment(s) or promotion;

(i)  Recovery from the whole or part of any pecuniagsloaused to the Institute by negligence or
breach of orders,

(iv)  Reduction to lower service, grade or post or limager time-scale, or to a lower stage in a time
scale;

, be
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(v) Compulsory retirement;

(vi) Removal from service which shall not be a disdigaliion for future employment under the
Institute;

(vii) Dismissal from service which shall ordinarily bdiaqualification for future employment under
the Institute.

20. Imposition of penalty:

(&) Anorder imposing on any member of the staff any efgknalties specified at paragraph 19 (i
(iif) above shall be passed by the Appointing Auitiycafter the member of the staff concerned
been given an opportunity to make a representatitime Appointing Authority.

(b) An order imposing on any member of the staff of the penalties specified at paragraph \O)Qdi
(vii) above shall be passed by the appointing authafter an enquiry has been held and
member of the staff has been given reasonable tpptyr of showing cause against the act
proposed to be taken.

21. Notwithstanding the above provisions, it shall het necessary to follow the procedure mention
above in the following cases :-

(@) where an employee is dismissed or removea@duced in rank on the ground of conduct which

has led to his or her conviction on a criminal ¢jear

(b) where the appointing authority is satisfibdttfor some reason to be recorded by that aughiorit
writing, it is not reasonably practicable to gieethat person an opportunity of showing cause;

(c) where the Visitor is satisfied that in théeirests of the security of the State, it is notegkent to
give to that person such an opportunity.

22. Appeal
A member of the staff aggrieved by any order impggienalty passed by the Director shall be entitl

to prefer an Appeal to the Board against the odenember of the staff aggrieved by any order pass

by the Board against him inflicting a penalty ombshall be entitled to prefer an Appeal to the tdisi
against the order.

23. Time limit for filing appeal

No such appeal shall be entertained unless itimited within a period of three months from théedal

on which appellant receives a copy of the ordeealgal against:

Provided that the Appellate Authority may entertdia appeal after the expiry of the said period,iff
satisfied that the appellant has sufficient caos@®t submitting the appeal in time.

24. The authority with whom an appeal against an onagiosing penalty lies may, of its own motion or

otherwise call for the records of the case in aigi®ary proceeding, review any order passed chsu
case and pass such orders as it deems fit asni¢h&ber of the staff concerned had preferred asapy
against such order :

to
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Provided that no action shall be initiated morentlsix months after the date of the order to be

reviewed.

25. Notwithstanding anything contained in this Schegdthie Visitor may, on own motion or otherwise after

calling for the records of the case, review anyeomthich is made under this Statute or is appeala
thereunder, and-

(a) confirm, modify or set aside the order,
(b) impose any penalty or set aside, reducejrromr enhance the penalty imposed by the order,

(c) remit the case to the authority which mddedrder or to any other authority directing such
further action or enquiry as considered propehedircumstances of the case, or

pl
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26. The decision of the Appellate Authority under paegdp 22 or 24 shall, subject to the provisions

27. (1) When a member of the staff of the Instituteowias been dismissed, removed or suspende
reinstated, the appointing authority or the appellauthority that directed reinstatement shal

Interpretation
28. The decision of the Board on all questions relatinthe interpretation of these provisions of tbleesiule

29. Wherever the Conduct Rules are silent, the rele@@vernment of India Rules shall be followed.

(d) pass such other order(s) as deemed fit.
Provided that:
()  an order imposing or enhancing a penalty shallbeopassed unless the person concern

has been given an opportunity of making any remtesen against such enhanced

penalty;
(i) If the Visitor proposes to impose any of the peeslspecified in clause (iv) to (vii) of

paragraph 19 in a case where proper enquiry hasbeeh held and thereafter om
consideration of the proceedings of such enquid after giving the member of the staff
concerned an opportunity of making against suchalpgnmay pass such order(s) as may

be deemed fit.

paragraph 25, be final.

consider and make a specific order -

(a) regarding the pay and allowances to be patdganember of the staff of the Institute for th
period of absence from duty; and

(b) whether or not the said period shall be treated period spent on duty.

0] Where such authority holds that the member of thi sf the Institute has been ful
exonerated or in the case of suspension, thatstwyelly unjustified, the member ¢
the staff of the Institute shall be entitled td fohy and allowances to which he or 9
would have been entitled had he or she not beenigisd, removed or suspended
the case may be, and the period of absence froyrstiatl be treated as a period sp
on duty for all purposes :

(ii) Provided that in case an employee had been plawbetr suspension due to pender
of disciplinary proceedings and has been imposgdofrihe penalties specified
clause (i) to (iii) of paragraph 19, the entireipdrof suspension shall be treated
wholly unjustified and shall be entitled to full ypand allowances and the ent
period of suspension shall be treated as dutylfpugposes.

(iir) In other cases, the member of the staff of thatiristshall be given such proporti
of such pay and allowances as the authority maygcplee : Provided that th

payment of allowances under clause (i) or clauBesfiall be subject to all othe

conditions under which such allowances are adniessib

In cases falling under clause (iii), the periochbfence from duty shall not be treate

as a period spent on duty unless such competemritytspecifically directs that it
shall be so treated for any specified purpose.

shall be final.

ed
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SCHEDULE-D
[Statute 20 (1)]
Benefits and Facilities for the Employees of the Btitute

1. New Pension Scheme (NPS)

(1) All the eligible employees shall be under the Neengton Scheme (NPS) of the Central
Government introduced throughout the country witfee from the ¥ January, 2004 for its
employees.
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(2) The details of the Scheme shall be as notifiechbyQentral Government from time to time.

(3) In case Central Government decides to introduceotimgr scheme of retirement or death benefits
that provides for pension, family pension, retiramer death gratuity, and other benefits, the
benefits of liberal provisions may be extendechoémployees of the Institute.

2. Insurance Facility

The employees of the Institute shall be coverecdeusdch Insurance Policy as the Board may decide
from time to time.

3. Medical Facility
The Board has to lay down its own norms for mediealefits.
4. Leave Travel Concession (LTC)

The employees of the Institute shall be extendezh dieave Travel Concessions as the Central
Government may decide for its employees from tiongnbe.

5. Vacation and Leave

The Board may frame Rules relating to the Vacatiod Leave in respect of the employees of the
Institute. In case norms notified by Governmentlrafia are more liberal, the benefits of liberal
provisions may be extended to the employees oidtéute.

6. Travelling and Daily Allowances

The employees when they undertake travel for affipurposes shall be eligible to the travelling and
daily allowances as may be decided by the Board.

7. Residential Accommodation

(1) Subject to availability, an employee of the Ing#tueligible for residential accommodation in the
campus may be allotted house or apartment foreatal use subject to such conditions as may loe lai
down by the Board.

(2) The allotments of accommodation shall be in acaurdawith the Rules that the Board may frame from
time to time.

(3) (a) An employee of the Institute who has been taitbhouse or apartment, shall be charged licerse fe
at the rate approved by the Board including subleratharges as may be decided by it from time to
time.

(b) In addition to the license fee, charges fotemaelectricity and any other service rendered| e
recovered from the employee at such rates as medgteemined by the Board from time to time.

(4) The Board may allot furnished or unfurnishedasemodation without levying any license fee or iagy
such fee at concessional rates to any categortafff § it considers it necessary to do so in ihierest
of the Institute.

Explanation: - For the purpose of this Statute, the expres&taot" means to grant a license to an employee
of the Institute to occupy a house or a portiomabg owned or leased by the Institute, for useeaglence.

SCHEDULE - E
[See Statute 20 (2)]
LEAVE PROVISIONS
1. Applicability
The provisions contained in this Schedule shallyaggpall employees of the Institute.
2. Definitions
In this Schedule unless the context otherwise requi

(@ ‘Commuted Leave’ means leave as provided undeigpaph 18.
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(b) ‘Completed years of service’ means continuous eerdf the specified duration under the
Institute and includes periods spent on duty asagebn deputation and extraordinary leave.

(¢ ‘Earned leave’ means leave earned in respect aigsgespent on duty.

(d) ‘Half-pay Leave' means earned in respect of congplgears of service calculated according to
the provisions hereinafter contained.

(e) 'Leave’ includes earned leave, half-pay leave, comech leave, leave not due and extra-
ordinary leave.

(H ‘Sabbatical Leave’ means leave granted to any merobaghe Teaching Staff or Faculty
members referred to in Clause (a) of Statue 1@igrof the objects mentioned in paragraph
27.

3. Right of Leave

Leave cannot be claimed as of right and when tligeeagies so demand, leave of any description may
be refused or revoked by the authority empowereshiwtion the leave.

4. Authority empowered to sanction leave

(1) Applications for leave shall be addressed to thar@8doy the Director and to the Director or to a
member of the staff designated by the Directorhigydther members of the staff.

(2) Leave may be sanctioned by the Director or by a begrof the staff to whom the power has been
delegated by the Director.

(3) The Board may sanction leave to the Director, beatRirector can avail himself of casual leave on
his own authority.

5. Commencement and termination of leave

(1) Leave ordinarily begins from the date on which &asg such is actually availed of and ends on the
day preceding the one on which duty is resumed.

(2 Saturdays, Sundays and other holidays or the warcaiay be prefixed as well as suffixed to leave
subject to any limit of absence on leave prescrilreer each category of leave.

6. Combination of leave

Except as otherwise provided in this Schedule kamy of leave under these provisions may be granted
in combination with or in continuation of any othénd of leave, subject to any limit on the aggteda
period of absence, as may be prescribed in suels.cas

7. Grant of leave beyond the date of retirement and ithe event of resignation

(1) No leave shall be granted beyond the date on wanitiember of the staff must compulsorily
retire.

Provided that the authority empowered to grantdeaay allow any member of the staff who
had been denied earned leave in whole or in paraazount of exigencies of service, the
whole or any portion of the earned leave so deeigh though it extends to a date beyond the
date on which such member of the staff must conopilygetire :

Provided further that a member of the staff whaggise has been extended in the interest of
public service beyond the date of his compulsotiyenment, may be granted earned leave as
under:-

() During the period of extension any earned leave idueespect of the period of such
extension, and to the extent necessary, the es&aed which would have been granted to
him under the preceding proviso had he retirecherdiate of compulsory retirement ;

@ After the expiry of the period of extension :

(@ The earned leave which could have been grantedrtaihder the preceding proviso,
had he retired on the date of compulsory retirepdintinished by the amount of such
leave as availed of during the period of extensamit
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(b) Any leave earned during the period of extensiomass been formally applied for as
preparatory to final cessation of his duties infisigt time during the period of
extension and refused to him on account of exigenaf public service;

i) In determination the amount of earned leave duenglthe period of extension, the earned
leave, if any, admissible under the preceding m@ghall be taken into account.

Note : For the purpose of this paragraph, a member oftéfé may be deemed to have been denied
leave only if a sufficient time before the datewaimich he must compulsorily retire or the
date on which his duties finally cease he has eifitnnally applied for leave and been
refused it on the ground of exigencies of servicdhas ascertained in writing from the
sanctioning authority that leave if applied for Wwbwot be granted on the aforesaid
ground.

(@ If any employee of the Institute resigns, he shatl be granted either prior or subsequent to
his resignation, any leave due to his credit. Rtedithat the Director, may, in any case, grant
leave to an employee prior to his resignation thi@ opinion of the Director, the circumstances
of the case justify such grant of leave.

8. Conversion of one kind of leave into another leave

(1) At the request of a member of the staff the sanutgpauthority may convert any kind of leave
including extra ordinary leave, retrospectivelyoirda leave of different kind which may be
admissible as on the day on which the member &if staceeded on leave, but the member of
the staff cannot claim such conversion as a mafteght.

(@ If one kind of leave is converted into another #mount of leave salary and allowances
admissible shall be recalculated and the arrealesa®t salary and allowances paid or amounts
overdrawn recovered, as the case may be.

9. Rejoining of duty on return from leave on medical gounds

10.

11.

12.

13.

A member of the staff who has been granted leavaedtical certificate shall be required to produce a
medical certificate of fithess before resuming duty

Rejoining of duty before the expiry of leave

Except with the permission of the authority whighrged the leave, no member of the staff on leave
may return to duty before the expiry of the pemddeave granted to him.

Absence after expiry of leave

() Unless the authority competent to grant leave @gd¢he leave, a member of staff who remains
absent after the end of leave is entitled to nudesalary for the period of such absence and that
period shall be debited against his leave accosithaugh it were half pay leave, to the extent
such leave is due, the period in excess of suste ldae being treated as extraordinary leave.

@ Wilful absence from duty after the expiry of leaemders a member of staff liable to disciplinary
action.

General

(@ Leave should always be applied for and sanctionefbré it is taken except in cases of
emergency and for satisfactory reasons.

(2 Continuous temporary service followed by permasentice without any break shall be included
in permanent service for the purpose of computaifdeave.

Kinds of leave

The following kinds of leave shall be admissiblertembers of the staff:
(@ Casual Leave

(b) Special Casual Leave

(c) Special Leave
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(d) Half-pay Leave

(e) Commuted Leave

() Earned Leave

(9) Extra-ordinary Leave

(h) Maternity Leave

() Paternity Leave

() Leave to a female member of staff on adoption dfikl

(k) Hospital Leave

() Quarantine Leave

(m) Leave-not-due

(n) Sabbatical Leave

(0) Study Leave

(P) Child Care Leave (CCL)
14. Casual Leave

(1) Casual Leave is not earned by duty. A member oftat on casual leave is not treated as absent
from duty and his pay is not intermitted. Casual/ecannot be claimed as of right and its grant is
always subject to the exigencies of service angestlp a maximum of eight in the aggregate in a
Calendar year.

(@ Casual Leave may be granted at the discretioneobémctioning authority, as and when occasion
arises, provided that the total period of absenctuding Saturdays, Sundays and other holidays
intervening, prefixed or suffixed shall not ordiiarexceed eight days at a time. Saturdays,
Sundays and holidays, whether intervening, prefiseduffixed shall not be counted as casual
leave.

(3 Casual leave cannot be combined with any other &ihelave.
15. Special Casual Leave

(1) Special Casual leave, not counting towards ordiRayual Leave, may be granted to a member of
the staff when heis

() Summoned to serve as Juror or Assessor or to giderece before a court of law as a
witness in a civil or a criminal case in which pigvate interests are not at issue;

(i) deputed to attend a reference Library of otheritlitet or Conferences and scientific
gatherings of learned and professional societi¢sdannterest of the Institution;

@iy required to be absent for any other purposes apgrdsy the Board of Governors for
categories of staff.

(@ The period of such leave admissible in a year ghrdlinarily not exceed fifteen days but should,
however, be sufficient to cover the period of alssemecessary. The conditions under which such
leave will be granted, if necessary, be laid dowhe Board.

16. Special Leave

Members of the staff deputed for practical trainimgr out of country shall be entitled to spetéave
as may be determined by the Board in each case :

Provided that Sabbatical Leave shall be admissibéeTeaching Staff or Faculty Member —
() After completion of six years’ continuous servigentore with the Institute,

(i) Where he avails of special leave, after the conguledf six years’ service or more with the
Institute after his return from such special leadwdt;in any case such leave shall not exceed three
times (inclusive of special leave in case suchddaas been granted) during the entire service of
such member.
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17.

18.

19.

Half-Pay Leave

(1) The half-pay leave admissible to a member of théf & respect of each completed year of

service shall be 20 days and credited in advantieeatte of 10 days ori'January and 10 days
on ' July.

The credit for the half-year in which an employsejppointed will be at the rate of 5/3 days for
each completed calendar month of service he i$ylikerender in the half- year in which he is
appointed.

(@ Half-pay leave may be granted to a member of th& sin medical certificate or on private

affairs. No half-pay leave may be granted to a nemndd the staff in temporary appointment
except on medical certificate:

Provided that in case of a temporary member of, stafhalf-pay leave will be granted unless the
authority competent to sanction leave is readyelebe that the staff will return to duty on the
expiry of the leave, except in the case of a stefiib has been declared completely and
permanently incapacitated for further service bylive authorities.

Commuted Leave

(1) Commuted leave not exceeding half the amount oh#fiepay leave may be granted on medical

certificate to a member of the staff subject toftlowing conditions.

(@ When commuted leave is granted, twice the amoustici leave shall be debited against the
half-pay leave account.

(b) The total duration of earned leave and commuteetléaken in conjunction shall not exceed
240 days provided that no commuted leave maybetegtaimder this provision unless the

authority competent to sanction leave has reasdielieve that the staff will return to duty
on its expiry.

(@ Half-pay leave up to a maximum of 180 days may Imvad to be commuted during the entire

service where such leave is utilised for an apptas@urse of study such as a course which is
certified to be in public interest by the leavectaming authority.

Earned Leave

(1) Earned leave admissible to members of vacatioh staf

() During the period of one academic year, the pesiochcation for an employee entitled to it
will be 60 days.

(i) In case such a member of staff is required to reraiduty during the whole or any part of
the vacation he shall be eligible to the followargount of earned leave on full pay :

Duration of duty Eligibility to Earned Leave on Full Pay
during Vacation

Entire Vacation 30 days

Number of days of vacation not availed of 30 x ....J.

Part Of VACAHON | *r " e erermem e s
Number of days of the entire vacation

(@ Earned Leave admissible to members of the non-eecstiff

() The earned leave admissible to a member of th& ethEr than vacation staff, shall be 30
days in a Calendar year.
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(i) Leave account of every said employee shall beitecdvith earned leave in advance in
two instalments of 15 days each on the first Janaad first July every year.

(i) The leave at the credit of an employee at the adbsle previous half year shall be carried
forward to the next half year, subject to the cbtadithat the leave so carried forward plus
the credit for the half-year do not exceed the mawxn limit as laid down government from
time to time.

(3 Limits of accumulation and grant (applicable toraimbers of the staff)

() Earned leave can be accumulated up to days adiiedeloy Government of India from
time to time.

(i) The maximum amount of earned leave that can bdegiao a member of the staff at a time
shall be 180 days. Earned leave may be grantealferiod exceeding 180 days if the entire
leave so granted or any portion thereof is spetdidel India, Bangladesh, Bhutan, Burma,
Sri Lanka, Nepal and Pakistan, provided that weemed leave exceeding 180 days is so
granted the period of such leave spent within InBengladesh, Bhutan, Burma, Sri Lanka,
Nepal and Pakistan, shall not in the aggregateeekt80 days.

(i) Accumulated earned leave may be availed at a ting® mnumber of days as prescribed by
Government of India from time to time in the ca$éeave preparatory to retirement.

20. Extraordinary Leave:

@

@

©)

Extraordinary leave shall always be without leaatary and may be granted when no other kind
of leave is admissible or when other leave beindmiasible, the member of staff concerned
specifically applied in writing for the grant atteaordinary leave.

The period of extra-ordinary leave shall not cofort increment except when such leave is
granted due to sickness on medical certificat@opéirsuing higher studies, provided that in case
of any doubt whether the extraordinary leave takes for pursuing higher studies or not, the
decision of the Board shall be final.

(a) Except in the of case of a permanent emplayeeduration of extra- ordinary leave on any
one occasion shall not exceed the following limits

() three months

(i) six months, in cases of employee who has completedyear’'s continuous service on
the date of expiry of the leave admissible to himder the rules, and his request for such
leave is supported by a medical certificate.

(i) Eighteen months where the employee is sufferingnftaberculosis, leprosy or cancer
and undergoing treatment in a recognised clinignafer a specialist.

(b) Where an employee, other than a permanent gew|dails to resume duty on expiry of the
maximum amount of extra-ordinary leave grantediin, lor where such an employee who
was granted a lesser amount of extra-ordinary l&@e the maximum amount admissible to
him, remains absent from duty for any period whi¢bgether with the period of
extraordinary leave granted to him exceeds thd limito which he could have been granted
extra-ordinary leave under sub-rule (a), he shalless the Board in view of the exceptional
circumstances of the case otherwise determinegbmed to have resigned his appointment
and shall cease to be in institute employ.

@ The authority empowered to grant leave may commeitespectively period of absence without

leave into extraordinary leave.

21. Maternity Leave

@ (a) Maternity leave may be granted to a woman merabthe staff with less than two surviving

children on full pay for a period of 180 days fréime date of its commencement.
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22.

23.

24.

25.

(b) Maternity leave not exceeding 45 days may hisgranted to a woman member of the staff
(irrespective of the number of surviving childrear) full pay during her entire service in
cases of miscarriage including abortion on productif medical certificate.

@ Maternity leave shall not be debited to the leas@ant. Maternity leave may be combined with
leave of other kind except casual leave but anydespplied for in continuation of maternity
leave may be granted only if the application isggufed by a medical certificate.

Paternity leave

@® A male staff member with less than two survivingldien may be granted Paternity Leave for a
period of 15 days, during the confinement of hifevior childbirth, that is, up to 15 days before, o
up to six months from the date of delivery of thdd:

@ The Paternity leave may be combined with leavengfather kind except Casual Leave.
@ Paternity leave shall not be debited to the leazeant.
Leave to a female member of staff on adoption ofehild

A female staff member on adoption of a child, maydbanted leave of the kind due and admissible
(including Leave Not Due and Commuted Leave noeeging 60 days without production of medical
certificate) for a period up to one year or tilich time the child is one year old, whichever idiea
However this facility will not be admissible in @she is already having two surviving childrenhat t
time of adoption.

Hospital leave

(1) Hospital leave may be granted to a member of ¢ whder medical treatment for iliness or injury
if such illness or injury is directly due to riskscurred in the course of his official duty. This
concession will be available to such members ofsth#, the nature of whose duties expose them
to such iliness or injury and whose appointing atith is the Director.

(@ Hospital Leave may be granted on leave salarygeifiverage or half average as the authority
granting it may consider necessary.

(3 Members of staff eligible for Hospital leave wik lentitled to such leave without any restriction on
the quantum of leave and the leave can be graotesi€h period as it considered necessary by the
authority competent to grantit.

(@ Hospital leave is not debited against the leavewtcand may be combined with any other leave
which may be admissible, provided that the totaigoeof leave after such combination shall not
exceed 28 months.

Quarantine Leave

(@ Quarantine Leave is granted when a member of istaifecluded under orders of the competent
medical authority from attending office in consegce of an infectious disease in his family or
household. Such leave can be granted only on tiiéicze of a medical or public health officer.
Maximum duration of Quarantine leave is ordinatilienty one days and may be extended up to
thirty days in exceptional circumstances. Any abeebeyond these limits has to be treated as
regular leave. A member of staff on Quarantine deiavnot treated as absent from duty and his
pay is not interrupted.

@ Quarantine leave is not admissible if the membestaff himself is suffering from an infectious
disease.

@ Cholera, Small pox, Plague, Diphtheria, Typhus feed Cerebrospinal Meningitis can be
treated as infectious diseases for the grant ofrdptiae leave. In the case of Chicken pox,
however, no Quarantine leave can be granted utilesidealth Officer considers that in view of
some doubt about the nature of the disease theeason for grant of such leave.
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26.

27.

Leave-not-due
(1) Leave-not-due is admissible when no other kingaf/¢ is due and admissible.

(@ Save as in the case of leave preparatory to retimenmeave-not-due may be granted to a
permanent member of staff both on medical certificand on private affairs for a period not
exceeding 360 days during his entire service owttoth not more than 180 days in all can be on
private affairs.

(3 Leave-not-due shall be granted to a member of stdff if the sanctioning authority is satisfied
that there is reasonable chance of the membemtifrsturning to duty on expiry of leave and
shall be limited to half-pay leave which he is likeo earn thereafter.

@ A member of staff while on Leave-not-due is entitte the same leave salary as during half-pay
leave.

Sabbatical Leave
() Sabbatical leave shall be admissible to a memb&eathing Staff or Faculty Member
@ After completion of six years or more of continu@asvice with the Institute;

® Where he availed of special leave or deputationafqueriod of one year or more, after
completion of six years or more of service with thgtitute after his return from such special
leave.

@ In no case Sabbatical leave shall exceed threestineng the entire service of the Teaching
Staff or Faculty Member.

(3 Sabbatical leave may be granted for one or motkeofollowing objects, namely :
(@ To conduct research or advanced studies in Incédm@ad,
(b) To write text books, standard works and otherdiigre,

(c) To visit or work in Industrial concerns and teclatidepartments of Government to gain
practical experience in their respective fields,

(d) To visit or work in a University, Industry or Govenent research laboratories in India and
abroad, and

(e) Any other purposes for the academic developmettieofTeaching Staff/Faculty Member, as
approved by the Board of Governors.

@ The grant of sabbatical leave shall be subjedteédadllowing conditions, namely :

(@ The period of sabbatical leave shall not exceedyeae at a time including vacations, if any
but the Board may grant in addition any other legwéo a maximum of 120 days which the
member might have earned during the service dnigute ;

() A member of the Teaching Staff or Faculty Membeallsuring the period of sabbatical
leave, be paid full salary and allowances as adbhésander the normal rules but he shall not
be entitled to any travelling allowance or any axHiowances in India or abroad ;

(c) No substitute shall be appointed in the vacancylaadvork shall be shared by the other
members of the faculty;

(d) A member of the Teaching Staff or Faculty Membeallsihot undertake during the period of
sabbatical leave, any regular appointment undeo#mr organisation in India or abroad; he
shall, however, be free to receive a scholarshifellowship or bursary or any other ‘ad
hoc' honorarium other than his regular employment.

() A member of the Teaching Staff or Faculty Membeiliivg sabbatical leave shall furnish a
bond in the prescribed form to serve the Instifotea minimum period of three years on
return to duty.
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28. Study Leave

@
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1)

Study Leave is granted to a staff member with ass lthan five years of continuous regular
service for undergoing a special course consisifitggher studies or specialised training in
a professional or technical subject having a diaect close connection with the sphere of his
or her duties or being capable of widening hisartind in a manner likely to improve his
ability.

Course should be certified to be of definite adagatto the Institute from the point of view
of public interest.

The competent authority to grant leave should agptbe particular study or study tour.

The staff member on his or her return should sulantitll report on the work done during
study leave.

Study leave is not admissible

@) for studies outside of India if facilities for sustudies exist in India;
(b) to an official due to retire within three yearsreturn from the study leave;
© to same official with such frequency as to remowe fiom contact with his regular

work or cause cadre difficulties owing to his alzsean leave.
Maximum period of study leave which may be grarsieall be
(@) 24 months in the entire service period; and
(b) ordinarily twelve months at any one time.
Study leave shall not be debited to the leave aticou

Study leave may be combined with any other leaves Hut maximum period of continuous
absence, including vacation, if any but excludirtgaordinary leave, should not exceed 28
months generally, and 36 months for study leadingi.D. degree.

Requisite Bonds in the prescribed forms are reduicebe executed by the staff member
before proceeding on study leave. The bond amoilintevdecided by the Board.

If the course falls short of the study leave, tifeeial should resume duty on conclusion of
the course; or the excess period may be treateddasary leave with the leave sanctioning
authority’s prior approval.

Leave Salary:

@) Outside India: Pay last drawn plus Dearness Allmgafiouse Rent Allowances,
and in addition, Study Allowance admissible;

(b) In India: Leave salary will be equal to pay lasawin plus Dearness Allowance,
House Rent Allowances. No study allowance admigsibl

© Stipend, scholarship or remuneration for any garetemployment during the
period of study leave should be adjusted agairstléve salary subject to the
conditions that the leave salary will not be |dsantthat admissible during half pay
leave.

29. Child Care Leave (CCL)

Admissible to women employees as per Governmelmidad rules

30. Salary during vacation and leave salary

(1) An employee of the Institute entitled to vacatitralsbe eligible for pay and allowances at full

rates during the period of vacation.



912

THE GAZETTE OF INDIA : EXTRAORDINARY [RRT II—SEC. 3(i)]

31.

32.

33.

34.

35.

36.

37.

(20 A member of the staff who proceeds on earned Ieha# be entitled to leave salary equal to the
pay drawn immediately before proceeding on leave.

(3) A member of staff on half pay leave or leave-no¢-thientitled to leave salary equal to the half
amount specified in sub-paragraph (2).

(4) A member of the staff on commuted leave is entitteldave salary equal to sub-paragraph (2).
(5) A member of the staff on extraordinary leave iseitled to any leave salary.
Limit of total Absence

A member of staff ceases to be in service of tiséitlrie if he is continuously absent from duty for
five years, whether with or without leave, unle$® tVisitor, in view of the exceptional
circumstances of the case otherwise determines.

Cash payment equivalent of leave salary in case @éath in service

In case an employee dies while he is in service,cdsh equivalent of the leave salary that the
deceased employee would have got had he gone desddlie earned leave on the date of death,
shall be given to his family subject to aximum of leave salary for 300 days (including the
number of days for which encashment has been all@\eng with Leave Travel Concession while
in service).

Cash payment in lieu of unutilized earned leave othe date of retirement.

An employee may be paid cash equivalent of leal@ysadmissible in respect of the period of
earned leave at his credit at the time of retireno@n superannuation in one lump sum as a onetime
settlement subject to a maximum of 300 days (inoydhe number of days for which encashment
has been allowed along with Leave Travel Concessiute in service) and further subject to other
conditions laid down by the government from timéinee.

Leave preparatory to retirement

A Government servant may be permitted by the aitthoompetent to grant leave to take leave
preparatory to retirement to the extent of earmavd due, not exceeding 300 days together with
half pay leave due, subject to the condition thehsleave extends up to and includes the date of
retirement.

Persons re-employed after retirement

In the case of a person re-employed after retir¢ntiem provisions of these rules shall apply dwif
had entered Institute service for the first timetluadate of his re-employment.

Power to relax

Where the Board is satisfied that the operatioargf of these rules causes undue hardship in any
particular case, the Board may, for reasons toelserded in writing, dispense with or relax the
requirements of that rule to such extent and stliesuch exceptions and conditions as it may
consider necessary for dealing with the case irstegnd equitable manner:

Provided that no such order shall be made excdapttive concurrence of the Visitor.
Interpretation

Wherever any conflict or doubt arises as to therpretation of these Schedule, the Board’s decision
in such cases shall be considered as final andngrah all concerned.

[F. No. 24-8/2017(Sectt.)/T.S.-1]
R. SUBRAHMANYAM, Addl. Secy. (TE)



	4618-8

